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VASIIWARTIAO CHAVAN ACADEMY 05 HEVELOPMENT ADMINIS TRAT1 034
POLICY AND PEAN R PLEMENTATION ¢l L.

[

YASIADA POLICY CIRCILA)

B N S NI 7

' i;'l{),vl'l..'\.'u(t.‘l::Cll;,'ll' '\A‘_\_ S § )
Daged T | Sty J06) T ,
| Empovared oy T pedos eieral, YASHADDA

! STJ)jI:uI 1o consider the revizeg reensimen: nules of e

I A —
f‘,g:(:,'w:" T —!/\H n,;prow:dT{nutqs ol tie Loazd of Goverriors

; i meeting held on 27.08.2004

f ! Avenda e No BoG: XX

: ! z\'“lt:.'ix‘._l_\:_();\'_ 7910 84 S
[ Gircaiated for Information to: ___ LANYASHADA Faculiy & Sais T
fT':!fcctivc from _____‘_4_______,_{_»{'\_%yfi_zz, 2004 — e |

“stream classrooms and mess dining facilitics.

Ths Hon, Chief Szaietary 1o the Governmen: of Maharashim o i paeiien 25 cx-officio
Presdent o7 ihe Board of Coverners at the Yashwanirao Chavan Academy oF Davelonmens
SdEnmistranen VASHADAY Gy Gl responadls fiy COSUTIRD revprn o f

by the Board i rhercin

cibhine appro s VHSHIRG e sups;

Choveimmcin o » ashlin,

poes s provided the mandae i the Acadi
“ens The Bomd conimess 1o cribic grovgs

e NI Secing of the Boand of Gover
09T Ag2in (hronsh NI i ihe deaisions uiderial

thiough svsiensic ;v mstiutional stabiiisation within the Academy.,

fnvtroduction

ademy were approved by the XVHIUy meetine of ihe Bear:

The earlier recriiiment rules of the Ac
recruitment rules of the Academy wern

of Governors held on 9 December 1993, The revised
presented for approval of the Board of Govemors,

The previous fusciions departments of (he Academy included the Rural Systems  ang
Administration (uSA), Public Systems and Administration (PuSA), the Ceaters for Disastce
Management, Environment and Development and Audio-Visual Production among cthers. The
utilities inclugded the 101 -beg capacity hosicl prior 1o the construction of the 29-bed capacity
jubilee hoscl totaling 129-bed capacity including VIP and Vv)p rooms and the 3-programnye

Subseqiient 1o the 44% iC held on 17 November 2003 and the 32™ 3oG held on 22 January 2004,
tHie Academy's funciional departments now include the State Institute of Rural Development
(SIRD), 1he Administrative Training Instituie (A1), the Stare Institute of Urban Development
(SIU, the Instiwte for Productive and Lmpowered Old Ape (IPEOA) and the various Centers
such as for Environment ind Development {CED), Disaster Mzaapement (CDM), Information
'l’cchnn’op’)' (CIT), Receareh and Documentation (RDC), Medin and Resource YMRC), and

1



. ininsparen feeruttiment

S EHe revised rectvitment ryfes have

YASHADA - Policy and plan Implementation Ce) - Policy Circular - T
vised it t Rules.of the Academy Pazc )
tice (CES). Varions Cells cstablished sipce 2003-2004 include the SH(

Equity and Socia) Jug
and Micro Finance Cell, the Right to Information Cell, the Spegial Cell for Cooperation g S1ic

RUDA Cell, Newly emerging Cells s Ceuters inchde the Watershicy Dc\'clopm'cnt Center
(Proposcd), Center for Innovation and Dissemination and Good Govcmancc, the Cenicrs (o

Public Healu 'I'mining and Rescarch, Tripa) Developmen, Trining ang Rescarch apy) Womern
and Child Dcvc!opmcnl_Trnining and Rescarcl, o

Along iy, the divcrsi(y of academic developmeyy since the four majp strcams of ramnge
activilics during 1986 (o 2003, the YASHADA M/\S'TER PLAN )as begun o document znqd

presenthe need (o understand the potential for growh, physicnl and dcademie for YASHA D~ s
years. The first phase of the Masier Plan during 2003-2006 cnsures hat

the coming 5 /)¢ /15
most infrastruciure projects arc dentificd, ne
“escarch faculty positioned,

The Master play, has very clearly identificd and designared sile-specific building projecis for tfy ¢
next three years ang outlined the ac ildi ) ;

by the Campus Masier Plan is now
Planning ptocesscs 20d allows for fegular reviey
YASHADA establishment,
issistance of the

Is have beep filled throuss,

Zcpulation /eontract and Jor regular 3ppointment in the Class I o Class v cadres as on 4 uotg b
2004. From sancticned personne] steength of 10) apng 32 hlleg-up POsts in Septemes 2605
~cademy has now. Erowen 1o 143 posts, wiy, 152 ﬁiicd-l)p Postsand 11 »acap, oncs.

Havisio)) ol the Rccruiimcn( Rules

essary to considerably strenigthen existing admin;

and promortiop procedurcs,
on” : "Deputation” mtakes and provide for limjey.

Propnate individyafs a;c_:@_l_jmmcdiarcly'a vailable -

Ii weag therefore fe); nee

3¢ ravo of “Direcy recrujtment” - IPromot;
22nod coniractyal appoiniments whereyer ap
The Academy also needs fo plan towards the p.sonne) fequirements for the coostuction projecis
envisaged nnder the aegis of the SIRD Master Plan and the Campus Master pla, Specialiseg
Personncl would pe required for infrastrucyre Management and coyld be

finds 1o be received from SUpporiing agene;
Smpowered (g APpPoInt personne| a8ainst positions a5 and whep

the basis of 1h EXISLNg recrvitment nules.

i Was therefore {elt essentia) o this crycia| penod of lhc-Acadcmy’s growth (o chcctivcly
Position specifie recruitment nyjes for the numcjrops»posiriou;s-that ‘are currently exisieny in
YAS. A. These revised recryiimen; vles will help he ‘Academy provide clearly transparen
FSCruitmeny proceduics, promogion channcls, Te-organisation of inter. and intra-leve] posts
wherever fequired withip various cadres such as Academic of Administrative Wings .

Sepanated dic categorics of officers ang staff into foyy groups,
Such as: «

(A) - Officess whose minimuy, Cidic pav seale s Rs.8,000/- ang above,

(0) - Oflicers whose minimy ol the pay seale js Rs. 6,500/ ang above,

o
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promotion and has also established the tenure Ofprwoba(ion. The rules have also prov

Page 3

(C) - Employces whose minimum of the pay scale is Re. 3.050/- and
mcluded in the Group "A” or *B’. ’

7 (D) - Employces who are not included in the greup "A’, "B or 'C’,

The revised recuitnient rules (proposed) have clearly outlined the “Manner of Recruitment”

agamst'Age, Rescrvation, Senierity List, Selection Criteria for direct recruitment, deputation and
ided for the

consttution of the Sclection Committes and the process of recruiiment of personnel required for

projects on short-term basis or on deputation as and when required for a project.

Approvals by the XXXI1Ird Board of Governors

The Board of Governors recognised that carlier recruitment rules of the Academy as approved by
the XVIIIth meeting of the Board of Govemnors held on 9 December 1993 were i need of a
comprehensive reviey considering the growth of the Academy and the revised recruitment rules

of the Academy as presented were examined.

It was also recognised that the need to plan towards U personnel requirements for the
constniction projects envisaged under the acgis of the SIRD Master Plan and the Campus Master
Plan would be met with the Revised Recruitment Rules. The rules would permit employment of
specizlised personnel ‘required for future infrastructure management to be recruited against

project funds when received from supporting agencics.

The Board recommended that the “seniority list” should be determined with effect of | Janvary
cn the first weck of January and published accordingly._ 1tis now determined by the Academy that
10 woyld be published on an annual basis. . '

tanguage should be essential for Group

LA

The Board further suggested that knowledge of Marathi ‘
B, Cand D categonies of officers. and staff, whilc-thc requirement wou!ld not be compulsory for
Group A, i.c, Officers whose minimum of tie pay scale is Rs. 8,000/= and above.

The various Minutes ai)provcd in this regard at the XXX11Ird BoG ae: . |

Agenda Jtem. &o.—ﬁt;G‘:,XXXHI:rIZ

Minate VNvo,V"IQ ‘
It was noted that the need to plan towards pe..onnel requirements for-the

growth of mﬁiﬁrﬁcﬁx{énﬁsagcd under the Master Plan for employment of
specialised and experienced personncl against project funds as and when
received from supporting agencies would be supported by ‘the Revised

Recruitment Rules. ’

MAgcndaItcﬁl No. BoG: XXXIII: 12 - e o
uld help the Academy

Minute No. 80 ,
It was noted that the revised recruitment rules wo

provide clearly transparent recruitment procedures, promotion channels, re.
organisation of inter- and intra-level posts wherever required within various

- cadres such as Academic or Administrative Wings. . ‘

acove hut not
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cicy,.(;ir_jcu(ar -

1i hoC el Yol XXX 2

Minie N, s £urenda lem No. 11oG: XXX | o . ,
e “seaionty list” shonld be determined wigly cllcct of 1 anvary on the e
week of January and published on an annuat basrs

Minute No. 52 Avenda ltem No. BoG: KNXAIL: 12
I Anamendment at Point No. | ) of the Revised Recruiim =i Rules wanld now
read as follows:
‘1. SELECTION COMMITTER
Thiere shall be a Selaction Committce as wouly be censtitted by
the Director General from time to time (o recommend  the
candidate/s suitable for recruitment /promotion. The decision of
the Director General in this regard shall be [inav

Minute Ny S5 Agenda Item No. BoG: XXXIU: 12
An cssential requirement of knowledge of Marathj Larguage shouid D
included for Greup B, C and D caicgories of officers and stafi, while the
requiremerit would not be compuisory for Group A, ic. Officers vohase
@i of the pay scale is Rs. 8,000/= and above.

Minute No. S+ Aeenda Item No, BaG: NXXTLL: 12 :
The Revised Recruitment Rulss as ag Enclosure 11 was approved by ihe Bos;d
i Governors subject to the amendments suggested in Minnies Nos. XACKi:
PO "o _
vi, 52 and §3.

The Revised ,Rccmi:m‘-jit ‘RMCWS_ stand -approved wvith effect froni 77 August 2004 ang fully

- zplaces the carticr Recnsitmenr Rules.and any other amendments as may have beer: affected frgny

time to time. ‘

The Rc\fiscd_Rccmi(mcn( Rules are now provided in a complete Handbeok of Recraitment Rules
hereby titled and recognised as “THE YASHADA RECRUITMENT (REVISED) RULES 2004,

So ordered,

/A,@\M;

(Ratoaicar (7nikwao‘}
Dirccior General

-
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N VASHWANTRAO CHAVAN ACADEMY OF DEVELOPMENT ADMINISTRATION

THE VASHA DA RECRUITAMENT (REEVISED) RULES 2004

These rules shall be called the '\’/\SHW/\NTRAQ CHAVYAN ACADEMY OF
NEVELOPMENT ADMINISTRATION RULES FOR RECRUITMENT?

These miles shall come it effect from 27 August 2004,

I>ehnthon -

(1 "Government” — Unless othenwvisc mentioned, 1t shall be consirund as il
Government of Maharashtra. .
(1) "VYASHADA™ - Mceans the Yashwantrao Chavan Academy e Developine

Administration, Pune = 411 007.
(i) “Dirccior General” - Shall mean 1o 1efer to the incumbznt of the zest of Director

General, YASHADA.
The categorics of officers and sta(f shali be as under -

Gronp "A7 All officers whose muaimum of the pav scalzis R 80007

and  above

Group 'B° All ofiicers whose munimuin of the pay scels 15 Rs 6 3507

and above but not included n the group A

crooo- All employeces whose mintmum of the pay scale 5 Rs.
5.050/- and above bui not included o the group "4 or 137

Group

Al cinployees whe are not included o the group "2 "B or
.(:‘ ! -

Group D’

MANNER OF RECRUITMENT:

The manner of recruitment shall be through Direct Recruitment, OR Promotion, O
Deputation OR Contracrual Appointment.

The principle for dircet recruitment shall be nommally, 'Eatry ai the Towait jevel” OR
‘Entry at-any other level as decided by the management and promotion will be as cer
promotional channel sct out for cach category in the recruitroeot rules.

Whenever suitable and / or -cligible intcral candidates arc oot availuble or they are 7ot
upto the required expeciations or duc (o administrative exagenzics, the.post / = will oe
filled in by deputation ol suitable officers / employees from the Government [ other Sate
Level Training [nstitutes recognised by the Government of Maharashira or tndin as mrav

be decided by the Direcior General, VYASHADA
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YHE YASHADA RECRUITIAENT (REVIS!{_I—JE !j%*_LifS }i(f— f

’

S0 PROBATION

The dircet recrvits shall be on prebation for

owing io non-passing of a prescnbed cx
prerequisite for satisfactory completion of p

a penod of Lo years, unless it is cxtendesi g

am and/or ursatisfactory performance bemg B,
robation,

(oo

I SELECTION COMMITTELE

There shall be a Sclection Cenmities as would be constituted by the Dj
from time 1o time 1o recominend the candidate/s suitaple for're
decision of the Dircclor General jn thisregard shall be final,

rector Generp! -
crilmentpromotion. - Fhe

3 RECRUITMERNT RULLS

/
. . . . : - . - »
(a) I'he Recriitment Rules of vanous posts from Faculty, Administeation, Accougiis '
& Finance and supperting siaff arc as per the Annexure Pages.
) The recruitment of ersonnel  required for yojects  underalken by
| q proj )
YASHADA on short term basis, may be made by the Director Gengral by
PPoInig suiable candidates On contract, or on deputation of persoanci G
camivalent seale, for a penod of enc vear at a Gime and not exceeding the (e of
projecl
}
. ¥ e
L 8 *
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Requirement for Dlreet Recrmyg

Cadre & Scale Ratio of

Wnnﬂ::ﬂng

Requirement

Requircmeny Remuarely

| for for
i Promotion lOnmcS:o: .
3 4 S [ 7
Course Ratio is noy 3 cal Science/Pyblic.
Assistagi fixed Administration/Spciy

¥

Clsss fiom 3
- TREIy. Provided in egse of YASHADA cmployee,
ion in any rihatfor YASHADA

me n xed by the Director Gencralin case of

(3050-4590)

$1wo years experience N arecognised iraj
institute, (

one year is necessary,
Other requirempen; - Knowled

lining
DA employees experience of

ke of Computer w be an added advantage,
Age - Not more than 30 years. Provided in casc of YASHADA employces
this limit is nol néeessary. :
] Ratio of 7353322 | Requircment Remarks
Recruitmen; for of for
fromotion Deputation
- 3 ) ~ : 6 7
S 1. 80% by direer Qualification = Graduate iy Eeopom,; al Science/Pubiie In casc or
Assistang recruitment >a35i:.u:0:ﬁ0w:: Science wi minimum Secapy Class from a cligibic : . i
(3050-4590, 2. uoﬂ..g, Fecognised C:_.,.na.:v\. Provided iy, Cise of YASHADA cmployee, candidaics ;
Promotign greduation ip any discipling, Experienge - Atle 1wo vears experience in {rom class |v
. amongsi class v a recognised wainiig ins e, ) the age Jimig
suitable cmployces Other requirement - ﬁ:e.&&nn of Computer IS essentigl, mentioned ip
o.a <>MI\.’U>. \.:S .lZo._ more than 3p Years. Refuxghle ag NCr gOvL Orders. from time 1o column 4 may
- Note 1 Dircetor ume in thig regard.
: General o his

discrction may fi})
UP posis on
deputation from
the incumben; of

| °quivalent pyy,

_‘ scale & who fulfijs

|

be relaxed by
S ycars.

the Tequiremeny for
direct feCnumen,.

L




i
.
. .

S T _ . . .
) <
. <y , [ , '
AY 13 ! M )y 1
-y oo '
. ’ ’
i M..,.x._.z::x Recruitmen Rules
Sr, Cadre & Scale Ratio of zqnﬂczag? Znoc:.nEE: Tor Diveer xn.nc:.nsgn for vﬂo:qoao: wnn:?nan:ﬁ for ‘Remaris J
No. Recruitmen: Deputation aL
S A 3 3 : : —
1 ~- n - - - > . e P B ’ )
2 Assistang | Canbe filleg n by dirgeq Graduate iy My faculty g By promotion of 3 suitable Notapslicania .
Programmer "CCruitment OR by promotion. diploma iy, compy COmputer operaior With noy .
"13C00-8000) Ratio is noy fixed. managemen: FClagnisey hy & less than s YE3rs cxpericnee ip .
the university of Pune, \ that grade in YASHADA.
Al lcay ong ye;

S rélevan

experichee:

?Q.::BO.E (Rev

Cadre & Ratio of wanwcmcunﬂ w,.nac?asna for Direcy ZEESBnE for Promotion mgcmﬂﬂai for
Scale j ”wnnc:ao.: e Deputation .
SN N — M 3 s 7
2 vwonignw 100 & by Promotion Not¢ applicah)g By Promotion of 5 Suitable Course Not applicable xoaaﬂ.m:m:na
- Researcy , Associale AOOBnEnc & Upgraded
Officer : With noy | r r
, ¢ssthan s Years 35 per
- AOo::uEnJv CXperience i that grade in o
~/ (6500-10500) < iy ag decision of
VASHA DA, the BoG held
| -
i %

on uw\_\uoo.u.
(Vide
mchmBnEE
Y Agend;
ltem No. e
NN N 10
O~ AN

Mingge N
0>




31

Lomputer
Operator
30501590

Seat

Cadre &
Scale

2
Course
Associate
Aﬂoﬂvcxl
T.OOO-@OO@

Ratio of wnﬁ.:mzdn:"

100 % by direct recruitmeny,

Existing xaE.:_.::Q: Ruley
ar Direet Recrvitment

4
Qualification = Graduate in any facully
with Diploma in, Compuser Managemeni.
,WOmwwuaro_o,_. of Computer Seienee (BCS)
degree from recognised university.
Experience » A( least 1 vears refevans
eXperience. ,
Other requirement - Candidyies with
expericnee in Teaching / Tr;
would be preferred,

‘Requirement 1

g instituie

L Recruitment (Revised) Rujes
Requi-ctent for Direct Recruitmeny

L ' 4

- Qualilfication = Graduare nany I

~With Diplomy i Computer Moy
from recognised C::.na:.,.
"OR Bachelor of C
(BCS) degrec Iron
universiy, ,
Experience -
experienge,
Other requiremen - Candidae
experienee iy Teachi A
instjtte Would he pre

aculy
agemeng
/ Instite,
ompuier Science
Trecagnised

Atleas 3 Ve clevay

N W)

lerred.

—_ ]

)

tequirement
for Promotion
5
N

ol applicable

J 7

t

2004
Requirement

: 3
29 uuc:nuzn

Requirement
for Deputation

o
Not applicable

Ij?-z

tquirement for

eputation i ; ]
6 k 7 ]
| Notapplicable .

emarks

Redesignateq &

ungraded as per
decision of the BoG
held on 227112004
(Vide mcvv_gza_ua.
Agenda [em No. BoG
NXXNI 0 (0) - (A &
Minue No, 92
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>

ENIsting 14,

ﬁqnc:...._:c_: fur Dir )

eet ‘cment for _:.o.:o:o:
mzoﬁ.:::éi

:nsc:..n_:c_: for
Deputatinn

s
By promotion of the
Programmes Officer wigh

! L7 years experience in that
| veade . ‘
i ll. ~ '
S _Nﬁevc._.::E: (

Revigeqy Rules 2004

%ea::....:_n_: for Direg

Reqy ment for Promotion znc.:.wn_:oi for Remaile
_T,.nl__::c:_ Depui: linn
: 2 , . ; g 3 , 6 7
7 wnnﬁ?um This Post shall be Nijled by Netapplicinie Novapplicable “Ie 35 mentioneg
(10650- 15850) Cputation from gp officer : in Ratio of Recruitmeny,
I not less thapn Sclection Grade:
Depuyy Collecior O :
cquivalent officer from MDs
Cadre of GoM.
——
4
i
o~
N
» 1 '
“#l 3




¢

—

Existing Reery

nent Rugley

Ratio of monE:SS_

Requireme

St lor Direer
znnﬂc:,de

Re

Quiremient for Promotjon
Accounts

Quirement fop

c

nto . CRutation
By promation of the Heag

Officer

\ ! ﬂmDOOLumOOV

e

ACueuntany with nog less than 7
LLUrS experience n thay £rade.,

525::5: :?,._.%S Ruics 2004

“ Ratio of xonE:SS_

anc:,n:;.i lor
Znhﬂczgua

—
Diree xncc:oBoZ for

TOmotion
: De Utation

This POst shajl he fitieg by
aov.:u:os from _:nc:&n_:
Cquivalen

6
Applicahlz 35 Mentioned
in Ratio or mnn:::jn_:.




chiﬁc:,c: tlo
znnnc_:ini

Ol applicable

xapc?oawi for
Recrujtmen,

Prong
!

an.E.::E:

_.,/_,.::h

cx iy

Hag

[T N

TT———

Requiremen For

_:.:_:::_::

\ wlion fropm
CASSIS AR w

:SEZ.;:E: for

By Promotion o
and chiojple can

amone

SXpericnes iy,

ars
that grade,

lasuitable
didate rrom
Ostthe AsSistants w
NGt ey thay 3 ye

IMongy
ith not less
YOS experienen mn
ude. who has good
and over Englis)y.

52.;2: Rules 2004

ith

ST e
¢

R Quirenyeyy

for De

zonc?guozﬁ
for Deput

Q —
Not applicable

Olion

e ——

e —
Remarke

Vide BoG fesolution Bog :
XXV dated 2275798 The pogy |
of Programme Officer ig \,
abolished & 32::?,2

working on this pogy |
redesignated as .

‘ ,Tzu:::n ?E:nﬂnn., Since
this action Caused an::xu%n o
the further Promotion of
Assistany i is Proposcd thy, the
post of stmnﬁ.. 751».0::%_‘

s cquivalent i payv
of Progrnun, Orficer IR
fedesivnnge B N\ssictn
:cn_..f.:.:_.. / Toste “/_:::.Li. /
._.T.:.:_.:n >.r_::nn~.\ F,:::.c,f.
Z:::n: (Proposey W be
created) 3%9,,:/.@:. dlone

y

_;m.ﬁ,::./.
This Wil
Drovige further Promogo
R._:ﬁ,:‘_c\ﬁr..::i mn

Yorking op ",

il

nal







_._./..../.::r. 7.2._.::::._: Ruleg

:2_5332: for Promotion :25333_ for

De Utalion
< - I A ——
| By Promotion frgm amongsg
i Scnior Clerks whg have
QUired S yegps az_un:.o:ooWS
thit erade, Furher, thejr shalj ~

a higher qualifying exam, as
would he Prescribed by e
Direcror Generat, rom G to
ime. Unless they have paysag
tis exam, ip 2 Maximum o 3 !
attempis. (he Senior Cleriss M
toncemed. sha)) notbe clipip
for further Promotions.

P

ZnQ,E::S: %i.?i: Ruleg 2004

ancr.c:::: for Diregy
zonﬂc_:,:o:ﬂ —

!

ASsistang | Not apphicakle
13000-5000,

Not applicable

=z
(&

[

EE:?G:».E oy
anw:m:dﬁ._:

Direey \ xc:c:é:ai for

_wnncm_}o:énﬁ
\ F.::E:.o:

lor ‘

- Cmocﬂu:o: )
3y Bromotion |

rom amongs;
Seniop Clerks who have
T 3y CXperien e

o emge Furthe,
shall e 4 higher Qualifvipge
SV as woy)g be
Preseribegg by
Crengee |

Noi

pplicahla

the Direciar
from Lamg ) fine,

[7
\\\

e oo MU Clery

\_ [ Tor Hotless iha, ST
Wl he CXCpied from
) Noher qualifvine Ny,



J
2 Senior Clerk
; ,\AOOO‘QJOO\,

/

Ratio is Not fixed.

~
3

Sr. Cadre &

Ratio of xnnwc:n..ni
No. Scale |
1 2 3
Senior Clerk 100 o by Promotion
/\uOOo.oOOo._

Requiremeny
Recruitmen

romolion

Requirement for Remaris |
A P 1. M

|

: i 3 6

NoCapplicabie By promotion of 3 suitable: NG applicable _
ﬂ_n_.r..OcSnJﬁE with 3 years

experience in Y ASHA Da.
Funther, there shall be a lower
qualifying cxam, as would he
Preseribed by (he Dircctor
General, from time (0 time.
Unless they have passed this
€xXam, in a maximym of 3
aliempls, (He Clerk-cum.
Typisus concemed, shajl ne,
by eligible ror promotion.

—

Zeﬁ.::_:e_:. (Re¢

vised) Rules 2004
5352902 for Direc

zcs.,,.:.o:,o:_ for p
fonﬂc_::n_:

. . . - 7
romotiop Requiremens for Remarls
. Deputation
]l/u.

e

Nui applic

. - G ] 7
By promotion S e et I The !!
h,_ciy..ﬁS:..J\_uE with 3 :q.cc:c_:n_:
yenrs ox Pericnce ip
YASHADA. Funther, there o Um&%

\ shall be o Jower Gualilying Qcc_:.%_:m_
CXAM. 35 would be prescribed
by the Dire

°Xam wij
A ctor Genenal, from be Walved
“Ume (o me, I favoy, o

those Who
*_ Cross the |

age of 4%
|

—_—

//Lnlpm./



. _ _ ' ‘ 8
Ioxisting Reeruiineny Rules . —
Cadre & Scale reet Reeruitimens Requirement for zooc:.nwsﬁ: for Remaris
w |_Promotion , Deputation
ll,',, A T 3 L e
I Cler -cum-Typist Ratio is not fixed. Ocn::,,nu:c:“ - Graduare any faculry
(Rs. womo-umoov

Not applicable |
Cice
ies,

No applicable

with m:,hﬁ:my asone subject, Praya;

Cic

be Bivenlo Cq

MKvoloTno = 2 years experience in
Accounts or >a::_:.u:.,._:.<c work,
Other Eaan?ognsa - Candidates s
have g typing specd OF' 40wy,

-pm, QS.JB:E. Those

Of YASHADA )

Zonﬁ::_:oi (Revised) Rules 2004
or Direcy xcn:;::e_:

=y

Zoncr.n_dn@« for

znn:_.ﬂanE for
?.oao:o:

Deputation

Q,a_.x,nc_j..ﬂvﬁ..ﬂ
/ OoEUEQ‘,
Operator

(Rs. womoLuoov

O:c:ung,:.c:" - Gradwiite eulty,
MV.voln:no =2 ycars ExXperienge 1y -
ninistragive work,

As mentione

d in Column
No. 3 :

. 2.20% by Promotion
from amon, BSt class

Other zonc?nan:: = Condidaigy Muy
IV gradyare have 5 typing speed of 40wy,
. ¢mployees of (Engiish) & 0w
YASHADA

UENN

essential,

Age - No more than 30 e, ,
Relaxabye s per Gowy ord
L0 time in (s Tegard,

ES Oy e \ :
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Lxisting Reeruitimeny Ruley

Requirement forp

- Requiremeny for Diregy
xonac:::\,.:

MNaaomgnrww

romotion

3
By promotion ol suitable
(Higher Stenographer (Lower Grade)
"Grade)
(6500-10500,

having acquired specd

i
| Shorthand.

Recruitmen (Revised

) Rules 2004
Ratio of wnnﬁczgni

_xnnc:.o:::: for Dirgel

(630010306 wigh 3 Years expericne
RIV. @M o200,
having aCquired specd

*PMin English g p
Shornhang.

"

et

ncnc:n:ﬁ:« for Promotion
.Zoﬁ.:::uazﬂ o

2 3 4 s
m"nuomavrnw 100 % by Promotion Naot applicable -

(Higher

Grade)

By prometion of suitable
Sicnographer (Lower Grade)

¢rade in YASHADA. s,

With 3 years expericnce in (hy
grade in YASHA DA, subject 1o

0l120

“LpmLin English & Marath;

Cin thay
bjeci 1o
of 120
larathi

Requirement for
Deputation

Not applicable




- &%

"B leernitmeny Rules

| Kequirement ror Promolion

———

Requiremeny Remarks
for

De Utation

|

) . S
By promotion or the Librarian w;

th not less
Hhan 7 yeury.ex Perience in (hay grade of
Librarian INYASHA DA. However, the !
Librarian myg, acquire the M. Ljp. Degree in s&
[

To provide further
(8000- 13500)

Promotional channci
for Librrian. i is

Proposed that thig )
POSUMay be (illed in
by promotion only, :

order 1y he eligible for promotion.

OR
By diree reCruitment for which the eligibility
criteria shall be as under.
Educationy O:m::nu:.o: -
Graduaie in v discipling wih Master's
Degree | Libeapy mn_n:nu.,
Experience - Atleast 7 years expericnce i 5
Coly t:m/.na_:‘\ﬂc__n(mn\mano(m:mmna
& Instituge,

Other Fequivemenys . Must have working \

r:ci&un 0l com uiers,

:cs.:::_S:
znac?ﬁzn_:
for Diregy

won_.c:z?.._:

(Revised) Rules 2004
Ratj i i
10 of wn.nﬁc:ﬁbma _f.:._:.S:c:_ fap Promotion

22_53::._:
for
Deput

xe:::.vr/,

—

) S
he Libyan
tr A ARSSIES (.::,_

Alion
6

Not app

e
By pr MOty

Ny

o esy
Cnee in (hy Lrade of
P ASTIA DAL Flowe

I ENTTITIN WU e M.

ver the

Propased

pogy

W lled by
Promoy o, oniy



T...i./.::r. Zﬁ._,._.::::;: Raley

, Requireme
: on.c::E

BELOr Dire e
i

ntfor p

romotion Zosc:.c:::: for

De Ulalinn

ol'the Assie
N with ny less than 3

]
]
> i

—

VCUrs ox cricnee in

/
m.cnﬁ:_.::ci 23,._4.,.2: Kules 2004
ﬁwaac?mgai for Dircey Wn@r:.ﬂ:n:ﬁ for ,
.%nowc:ﬁ:n:ﬂ .

5
By Promotion o5

he Assistang
" Librarian with n

De Ulalign

Not QU,U_

icabie

rw




H.h..ﬁv,::n Recruitmen Ruates

Requiremeny ror Dircct

Recruitmen; -

Occ::nv:c: - Graduste in

any discipline with
Bachclor's degree in Library

i Science,

i .

Requirement for

Deputation

‘ Experience - Al leas 2 !
YQUrs experience iy 4, il
¥_ . of a C:?n_ic.,\ Collcge /
M . Schoat / Recognised
\,_ ) Training Insgigre,

Other Requiremen
x:o?_namo ol compuiers
will be An.added advanipe. |
ZQQ.E..::Q:” 2~cimc3 Rules 2004
Requiremeny for Diree Requirement ror

xno_‘c:Eai
I /ﬁ;[lrf

Kequirermeny for
Deputation

?.oSo:o:

Ocu::oﬁ,E: = Gradunie in
any disciplipe with
Bachelorg degree i .
Science,

5
Not appl

cable

mzvoloznc = Atleast s
YEars experienee in

o'y recognised Yy,
College /

A lihrgry:
VerRiy /
,_.::._::w instigg

Other xg_:._.s,:e_: -

Zso:._oano of ORI op
of Computers i an
CSsential,




. ’ m.é.m::n :2%5::2:, Rules

znnc:.nu,ai for Direcy
Recruitmen

ion w.nnc?nn:n::.ow
Deputation

Hostel

&g fication = Oepree in
Manager any faculiy iy, Diploma iy
auOOLOmOOV .

981:@. House kee
Zor Hoge) N

Experienee . Al s
years relevan oy perience iy
" repuled organisay

Other Tequiremen, - \
Candidarey having ‘
Cxperience in training

institure Wil he preferred.

S T— — |

zoﬁ.c_.::f: :Q:.,f.ﬁ,: Ruleg 2004

Ngc:.naiz for
ZoQ.E.:dE:

Direer Re

Quiremeny for vﬂoEo:o:

.[/1//{
bn@c:mﬁ:o:" for I arks

De Utation

3 4

100 & by direer fecruitmeny Occzan:::: = Deyres ) Noy pplicable

any EQ:J. wWih Diplom \

! Cae £ Houge Keepin, | \

m /oy Moy in __..

: recopy /

] . i \ <_
\ ~..£:._.:._:.,. NGAERTINEN :

years refevy CANER
Trepurey |,

1

Cxperianed;
SUNTTHITR wiil )

ey




I “Nisting ey Wil 2:_..

zoa::.n:é_: _
mao_‘c:SS:

or Dijrec “ Requirement ror Promotion Requiremeny for

ﬁov:ulwm
! Deputats ion

P

d
wmm:onﬂvrn«

i 7 |

ble B

By promotion Ofa suitble A _ \
f

(Selection Zo:omabrn« (Higher Grade)
Grade)
(7450-} 1500

who has noy less than s years

continuous service in (hyg, grade
N YASHADA.

mnﬁ.c::::i {Rev vised) Ruleg 2004

Ratig of Nonﬂc::uﬁ:

%nnc?eﬂni for Diree, zonc?ogni for Promotion En@c:.ﬁ,:gﬁ for
wnn«c:::z:

i
i
“ Uom:S:o:
4 /JXU//J;
Not applicable

R 7
By Promotion of 5 Suitable

Not applicable
m_osoﬁun:n_. (Higher Grade)
who has po less ihan 3 years

| . . COMtinuoys scrvige hat grade
[/L?lff];]ifff / 2 YASHADA

m:u:on,.uurn._‘
linn:os

I Grade)

\ (7250- 11500, |

100 % by Promotion




- ¥

Ratio of
Wnna_:dai

xoac:.naanﬂso“. Diveet

xnnﬂc:.ﬂosn

__ 4
Stecographer Ratio is not fixeg Qualifications = Graduation (nor
(Lower applicable in case of YASHD A
Grade) employec who is already empioyed
(5500-9000)

prior io this Tuies) with shorthany

Speed of 100 wipm, & G_::m speed

Or 40 w.p.m, both in English'&
Marathi.

Cxperience -
Organisation. .
Other Requirements .

Must be fully conversant with Worg 5
Star & havj

ng working r.:o;;oamm
of Computers. _

%oﬁ.c::::: (Revige
Requirement for Direct Recruitimeny

Jyears in reputed

3 //I/ar/
m:u:owﬂmvrmﬂ 100 % by Cirect Ocm::nn:o:m - Graduation with
(Lower recruitmeny shonthand Speed of 100 wopom. & typing
Grade) speed of 40 W.p.nu both jp English &
Guoo.oooo\d Marath;, "

Experience - 3 years in eputed
o:,wusau:o:.

Other :252:5:; -

Must be fu

iy conversan vy, MS

Office & having other F:o:._nanc of
Computer,

———

oxiy ling Keeraitniens Itiley

Tent for Promation

3

d) Rules 2004

Reqy

U N
Not applicable

tiremeny {or Promotion

Requiren

R
De

Deputation

, 6
—_——

Lapplicab

—_—

tquirement for

le

—

ent for Zn:_z.ﬂr.,,

7




N R

['sr \mnawn%mg? . ;;!fl _—

Fement for Reeruitmen | xc._::.c_:G: for Promiotion

- —.
e —— — o
Ccn::n,n:o: - 1) Grady

A any . :
discipline wi), Post gradusiic quit _ ) Suitable candidai¢ ﬂSE
_.S.ocgu.,:ms & mass communi; state / cenyry! g0Vl in
2) Computer Proficiency Sspecialiv iy » Publicity dept. 7 dept. of
OTp. : industrics.

3

Assistang
Publica tion
Officer

Qmoo‘oooov

anc;n:::: for Remuris
Deputation

G | 7
By d

Cputation of 3 \

Experience - 2 years Cxperienee iy
editing, a:du_:.zm. lay-out of variouy
Publicatjons.

Apge - Maximym 30 years,

st

vised) Rules 2004

zmnnc::ai (Re

znpcmwn:,.n,i for Diregr Recruitme wnac:.m:,ns” for

Deputation

. 3 B _

Assistan; 100 &% by direc; Ocu:nnu:.o: - By deputation ofa

¥ Publicarjon "eCruitmen. discipling wirh p . | Suitable candidye from
Officer Note ; Direcior Qualification :C.oﬂ_w:u:mﬁ & muss \ . state /central ggu in
(5300-9000) General, if requireg in COMmmunicagjo, . “ )

2) Compuyier E.o:a_.aanv\ cspeci
DTp,

publicigy depy. / dept, of
,_
. . : /
Pztn:o:oc = Aleast 3 v, |

59;5.3:

deputation from the
incumben, of equivalen,
I pay scaje & who rujfi,
the TeqQuiremen s for
direcy eCruitmen.

Publicationg both iy NMivar g -
 Englis,

")




lxisting Recruitment Ruleg
Ratjo of Recruitment gcc?n:::: for Direet Wequlrenent for Promotion
. Recruitmen _
3 1

/

O:a::nu:o: -Gr

PI : ; _
any facuity with recognised
Centificate course in

Vidcography / Photography.

aduate in

Experience - 4, lcast 3
years relevant experience in
tradlc, 4

Other Requirernenyy -
Should be capable of Fiim
Shooting, Cov

ering Projecis
| / incidents

and cditing.,

Requirement for Remarks

Deputation
~

D
e

—

i

Recruitment (Re

ence as

any faculty wigy recopnised Visul Assistang,

Centificae course in
<_..unow3v3
Expérience
Yeurs ieiev
trade.
Otiher xn:::.a::._:.,. -
Should be capable of 15
m:oo::m. Oo(.o::m Projecis
\m<n§,uaa cd

iting (he
:_:;\zon:_:o:_.._:2 BN

N

"/ Photogs; phy.
= Allcasy 5

dtexperience iy

Ot applicablc

, vised) Rules 2004
Requirement for Direet Requirement for Promotion Requirement ror Remarks !
‘ Recruitment _ Deputation
5 , —
- 4 . B S
. I = - . ! v - - H

Audio Visyg) 1)350 % by direet recruitmeny, OCn:mnp:o: = Graduiie in I yearsy experi
Officer 2)s50% by promotion.
(3500-9000)

Redesienation
of post js
Proposed.




fr———

. _...f.,,__:r _,._.r:,_:::;:
.

Huley

o ——

xa::_:.::_:_ for D
xcﬁ.::::._:

m—
Oon

e

:2:::.32: ior Remuri (7

Cac:_.::.:: ]
. 1J/q :

C:::aﬁ_::: =S80
Centificare oG |
Ova:_:o: / ?c._.oc:::
Experience .. 2y

Sxperience | Peration 40
§ COUIPMIE) ¢ \
] Other Requirems Iy \
Dm:aaaow With CXperionge |

Cin E,oans_é.i Video \

, .myoo:dn will he Selerrey.

Zoo::::ci Zﬁc..._..ﬁiv Ruleg 2004

zc:::.c:.S: for
chﬂ:::,e:_

an:_.?.Eo:_ for
De Wlilinn

No

Happlicyhre

mmaob.,m:::.c:
ol poyy N
Propogey.




Existing :...n_x::.:,n:_ Ruleg

xnn:_nnign {or Direeq \ Znn_c:.ngn_,: for Promotion
zdﬁ.::_dci o

o ‘Occ:ana:ou = Graduaie
With certificyre course of
,._..«.HE‘E:@/OEE_.Q and

' Recentionjs;. .
m./.anQne,v 2 years
eXpericng i e
Organisatioy.
‘Other ZZEE:S:S ~
x:o,ina.mn o—.o_xua:.:u
.H,mv>mx\ﬂ..§ Machine jy ;
must. :

wnac?ngnuﬁ for
Deputation

puted

(633

,zanﬁczaci (Revige
zwnac?nﬂ.ni. for Direcy
N.onwc::uc_:

d) Rules 2004
xmnc?maana.noﬁ Fromotion

, znoc?nﬂni for

Oﬁmcmu:.os
6

Not 2pplicable

Ocu::g:o: -
with certificae tourse of
.ﬂa_nnro:n Operaior angd |
Woonm:oz;r
Experience_ 2 years |
j eri 0 rehe

Graduge




"w

Existinp Reeruitmeny Rules

}

Latio of Znnwc:EnE

Requirenens for
Reerultnient

- . . » .
Direey Hequiremeng for Pramution

Requiremen for

Remarky
Deputntion

4

Eswie Since ince Not applicable

Manager deputation
(80001 3500)

ption post ;¢ filled in by

By depuiation from a
officer in (he cadre of
Deputy Engincer of PWD.
GoM.

&
|

—
. A %nﬁ,::_:ci %E.?.a% Rules 2004
! ;..ﬁwm & | Ratio of Recruitmeny Zocc:.ﬁzcs_ for Diree Reqguirement for Promofion xnc:?ozéi for
I No | Scale | : Recruitimeny ; Deputation
[ L p) | 3 4 | 5 , 6 _
2 Estatc This pos; canbe filledin by direc Ocn:fn:g - Diplomg Nol applicaple By deputation of an
. zu:vu,n,a« "CCruitment OR by deputalion OR ORrR Bachelors Jegree in officer in (he cadre or
mmooo.auoov by contraey 35 and whep suitably Civil m:wm:.nn:.:m frony (he Depury Engincer of
decided by Director Genery, Tccognisey Universiyy, . 3<G..O§$.
\ \ Experience - Not less 1y, | . | ‘
H ! . S years CXperience o |
\ cxeeution of farge !
\ cc:v‘:.:c:::. warky,

projecys Lmainge

nee of
| Cvil wark gy enuted
/}!/ 1 Organisatioy. ,

fr—




(B

Lol

(6500

Engineer
ﬁmwnﬁlnu:

Engincer
?.Fﬁ:.nu:
| (650010500,

10500,

recruiym

This post ca

nbe

filled i by diregy

et OR by aoncaao: as

¥ decideg 3\

,, xoec_._.a::._: for |
: xnnw:::_a:_

Noy applicap)e

z,nac?g‘_gn for
.bnoﬁc:awi

_.O: rﬁ
33225:8 mn NI
oE..S..S:.o:.

zi..ﬁu.:n Re

Direcy

Cruitmen Rules

wﬁ;.c:::;: :?iu.cﬁ: Rules 2004 -7

..Urmac?o:,.ni
De Utation

Noy pplicahle

wnnc?nagﬁ for
Un.cs:o:

ZQ.E%:SZQ

tion from
Officer i the Cadre of

“Junior Engincer

. am_nﬁ:no: \wﬁ:w:::

| 'Engincer of Puwpy GoM.




L
. . .
! VN _nu,f ’ R L. ‘Y
. ' v , ! Y % ! .
- i - ' .
. [ . R s ‘
Yol _
. .
~.“.f..f,:.:n Reep
- - = - — e —— 4//"!/
boac_g:_o_: for Die fequiremen, for Remary:, |
xanﬁ::::g:
—_—

4
O:a:an::.c: =-S.8.¢c,
LT, Course i Plumbi,
Expericnen _ Atleag 2
yearg cxpericnee 4y trade

’ \W
Other ZEE?G:S:V. - - ,
Preference Will begivey, o
Candidajes With higher
_technicy) Yalificarjay,
. ‘ :
vised) Rules 2004 ,

O_:::«_
LT o

Couc_éoz

£

{

. Teputey Or8anisation.

, O:_E.,xe::_._.c::._:.,. -

32.2.0:2 Wil )y, given g
“andidares with higher
i — ehinieny valif
- - . el Tl e . l//.’ll """" —— /l‘/ —— //\




F,E.ks.zr. xcEd::_ci Rujes
xnac:ezz.i lor Direg
:nﬁ.c:EE:

-—

T

.Ocu::.cc:,:g, -1
00255:.,. Holger
2) T..(f.._y Lacense |
EXperieng - Atden g,
year CIPCrenee oy Wiy,
A Repuied A.:::,_::.
Océ::_:.:r\m...::.
Oc,.n:::c:; Olfices
_:n.«.cn:_? wherg
*.*.CZZ\ZP..:;G
dccanimgy;,
ailube

N

Require

nent o Di
xoﬂ.::

ment(

rﬁc::gr;:_

O.E::E::: Nk
m.n.nv_.a;c..:c Holdey,
2) AV, Pivg
HEGE /S._...,:_.‘_:A
E.n_vc:,c:c,. - A
three YIS ey oy hee oy
/<_.3:5:‘:, Repuseg

TR

SOtapplicahle

e oo
(SN

s L
ny, - .

WIS e,

ST e Oy
Brel ihly: re
*.r..,._c_\?;::.::
ur.r_c:.:::r:
Wailahle

¥t

zncc:‘nBa:n for p

Na ::::Q:,._m‘

romotign

Requiren
De utayg

Noy applicable

Requiremom—

““equirempeny for
De Utation

Not

applicanle

ent for
on ]
0

| ancl.&

7




. _u:w:pma.
€) Mugi py

Musi
Vehiele

1988
On:.nn:. _.?‘BS.RQ b) Mug hav
\ in CXigencies of Must be kng
| services, may fij} up .S:mc:mnm.
\ the pog; on ¢) Mug; haya
o . aovc.u:,o: or op of £Cograph;
\ . Contracy. .

—

referrey,

©) Persop :ms‘sw Puplje
\f--_ﬁv~p~.mh_-,.v._ :%FC

*CP under Motor Vehicie Act {939

must be raoz_.:w.Knas_. & Hindj

Ve a good Physique ¢ knowle
oﬁmnomav_:.ni temitorips,

‘ |
€ Passed ag ey VI sid, ¢ _

Wing Marah;

I

wQ.E.nc v

,:..V.m.n:.:h 7:;._.:::_3._ IN

:c:::.E:E: for Promodon

Zooc:.n::;: for
D¢ Uialion

]
|

assengoer Vehicle

fast Vit sig. &

pplicabie

5
= .

Lo
=

r-

=

=

<.

: =

ehicip

Bpe Wt he



:nﬂc?c:.c:_ xnnc?g:::
for for

Remaris

Ul«.ﬂ.«ﬂca‘ Ratjo i

Ocuzmnutoa -

o PassEd ateust v
Cleager not fixed ‘qualifications shall not apply o those already in
muuuo-uuoov

YASHA DA 2

igible for

and must haye basic r:cz_camo of Maraihj,
ving Ligh Motor Vehicle ang Auto

rickshaw,

Experience _ Must have at e
vehicles ang AU10 rickshaw.
Other wnac?nagﬁ -

Must have £00d nhysicy] health ang clean habjg. Must hpve r.:oz_naw,u
of traffi¢ rules and fegulations. Must hyve some r:c,i?_mn_c*‘ S

arashira, Must have alair amount of
icle mainienance. . :

E.Q.S::S: (Re

ng light motor-

a5t 3 years exXperience in drjy;

Ratio of
wnnﬁczga:N

vise]

Require
ment for
Promaog
on

xonc_.won:oi
for

Deputation

100% by

Ocu:mnu:o: -

. 7
{ Must have Passed at Jeay VT standard . Itis Proposed 1o Upgrade _
| direct (However, :Ev.a.n:n_:._.mnn:.mc:m shall ngy SPPIY O hyse ke s post (o (he post of
m FeCruitmen, in the employ of <>mI>O>, and such cmployees shall pgy be Driver (Pay Scale 3030- ‘
| held incligible mOwEo?o_,mo: on thjg HeCount) Mast have .
| busic knowledge o r Marath;, .

<4390 along i the °
_.:nEj_EE,?‘SQ:_.,

vorking op Mer he o,
louny chgible,
foun chigib e

Ncumbeny

g Lighy Moror v

chicle ang

and aygy ,
Wiremengy A
Must hayve £00d phyyiey heatth

e g noy
::.

e

il COntinge iy

» the g MC pogy g !
Sdeleag h _
, r:oiccmc ol trafyye rules g TN R
; r.:oz_&m
|
| .
ﬁ

etremen, whe
ge oﬁ,wno:n_.uv_:nu_ lermiiorg

:tn/__.ur_..:_:: Wil e
A fair amouny of techp,

ritoric . L M, 2.?2&:%3%2,
c. ) A

—_—



: Najk
1 ANQMOLOOO‘V

Existin Reeruitme
%wmc_vazgnsﬁ for Direg Requiremeny for p

zonE:SaE ]’ B —_—
4 , 5

By Promotion of the Senjor
Most Genery) Ailendan; who
hag Passed Vi) 4. and whg
LIS nof Jogs than 5 yeqr

ox Xricnce In thay frade.

J

~

woowc:SE: %S;.ﬁ.& Ruleg 2004

znac;ﬁsni for Diree: ,zgc?nﬂai for vaogo:o: znpc?mﬂni for zﬁdmla
Nnﬁdzgai ) Um.cﬂm:o:
4 ) 5 6 7
100 & by Promotjon No¢ applicapje S By Promotjon of the Senior Not applicable
\ , D05t Generg) Allendan, who
I ‘ has passeq Vill sig. and whg
has nog less than s Years

CXperience In thay grade,

—



xocc:..._:s._ for Direg .w xe:c: ‘tment for Promotion \ zgc;ﬁ:a:_ for za:,_ulG
Zn.nﬁ::«:nzﬂ : g _ De cS:o: w
, 4 5
\Iu. Roneo \ Ratio i npt fi

__
" ]
, |
26101 !
i (2610 000, : : ,..!il]

ch:_:: 1en (Revisedy | ) Ruley 2 )04
ST %l!:{\f§~/ TR

B !

By Promaotion 4 > Senior
Most Generayy Altendan

i
|
i
i
|

xncc.ﬁo::i lor Dirig ‘ Requiremeny for Promotion WB%
Recruftmen, ! Deputation
2 3 4 3 _ 6
2 Operatoy 100 & by Promotion No, applicabje 1) By Promotion of ihe Senior Nog applicabe Since
(Fast Copje, Most Genery) Altendang who Oe.n_o.ﬁi_:a
WWM%S%MO : o ‘ has passeq VI sid. and whp Machines
=000 ,  has pey less than 5 2 years ¢ 10 more
\ _ ; “Xperience jn that grade. in CNistence,
\ ) L) Nerox Maching Operating 1is
| . _w vXperienge 18 cssentiy] : Proposey o
\ : : i ﬂnaom_o:u:u.
— I these 0sts.




oNintingg _?.3.::::..
xcac:n:.sz for Direg
wnoﬁ::a’.n:ﬂ

b Rules
22:5.2:2: for P'romotion

zgc_.wogoi A
for

: ‘ De Ulation
M/J ] P

q
OE:SS:::IIIZ
Passed vy Sidd oy
able 10 converse iy Maray,.
mxnaln:ae = Not cgsen
but woyly be preferrey.
Other xo:::.ﬁzﬁ:z - i
x:c,ioa(no ol Roncoryergy

OPerating woy bean e
advanype.

?wQ.E.::E: Boim.cav Ruleg 2004
%anc?ngai for Direct — chiwaﬂo:n now.wﬁogo:o: znnc?ngn:?wow

Un.cﬁm:o:
4 .

6
Not apbplicable

EXperience office / Smajl
Organisatigp

Othep HNESEHS ts ~
X:o,inawo of Xeroy

Operaiing & Fast Copiny |
Mmachine Would

o,
iy e,




I

LG 3fey Idd/ ueysnyg +924N0§ 30q

: ) . . (qoieassu)
d012011( {euoppy q) ‘(qomassy} d031q (v) 4o Isod " ay oy sony Waunnuasy oyl

A ’ SwRIsAS OS] G Aeriirey oAy A1qeiayaid
Pircm a1epipuns UL NG Jog jas sanpasord pup $A0G0 oI agy o ssueldwos
PMSUS Ameinonted pom fAd) wun BuLioy oW 1aofary 1ouIpI00) ayy

: ‘SUIE3) Paseq 155fo1d stiotrea o tousanp pue diysispea
[1ela0 ue 3ptaoud pinom Ay Joym e sv aRuay 3y yo euBeeyy PUe vonensunwpe
AUl 13y yo01 9S[® Pinom pue ‘syaafosd §SOI98 Ys0m prnom: suotiisod asayy y selepipuea sy

(tuny Suuonuop 3o iotewipIoo
N N {ory ipi00s
(yoressay) 10123.icy jeuonppy

(Yoreasay) Jowui(y

PR gy Ut suoiyisod Jusuruisad duimofjog Y1 sA0sdde pue s9pisuoo o) pos‘odoxd SEM 1]

. . ‘Sansst Latfod oyqnd PUe 33uewWaAog uo Suryiom

40 Pi0321 yoen usaoyd € Yum sjeuorssajord Suronoesd 39 Aqiespt prnom S3iepipues oy
BQU3) 2y jo Juipying uohimnsut sayuny amsua o S{s orurapese o uonippe ut sanisedes
felnausidsnus pue [eaadeuewr yym S91eptpuea asnbar prnom suontsod &noey 505 ayL
'SWed; paseq 1a9f0sd SnoLrea ydrouy) sojuary 341 Jo santanoe

Y 1231 pue a8eypy BIstuiwpe pnos oYM 2wy g y u &noey sotuas Jo suonrsod

WaueuLnd sa; e spars 01 Pasu e aou 51 auayy) ‘Paseq 12afosd are Suonisod aao0qu oy e souig

19ELU0D uo payyry (1) sr201y0 Yoreasay .
Paisod s A)jnaey VAVHSVA (7) stos53)014 juelsissy .
' ’ lueoep (€) stessajouy 21B100SS Y .
19BIIU0D UG pay1 4 . (1) 10ss3j014 .

SEIS 1uasaag _ Yonisod pasosddy

"uotieindap 10 1581409 y3noay SIseq 193(01y4 uo PAAIY 2q o1 aquay q 4 Ut suonisod Aypnogy
Su_mo”o; 41 pasosdde sey sloudson jo Pleog 1y staquiaw 0 pauLtojur e Sy g

SYONMIACD 40 G4VOT 40 9K 33w %) YA - YaVHSYA




= 5{/ e

_6§ afey dd/ Urysnyg :a:inog soq

‘uotiesndsp
4308 10 sjenbape
3G0U (114 3[eas-Led
40 2usjeAINbS 3151y
4aAamoy auniusayg
19341p Joj swawaynbay

20 S{1y1y 2epipuen

‘Pa1nyald aq [pim suoneziuedio
paindas uy swaysks yons Junuawaydun

Aljenyoe jo SduaLtadxs ue pue SwasAg Og] Him
Aireiiuey Suissassod SJlepipues oy ‘suokmisay |

. 43 2520 W paraprsuos
2q Keus suonmyst; pandas YBnonp pue IEPURW [euoyssayosd (0osecl
1wadeuew , diwdpese opun seare pareas p £atj0d agqnd ‘duena0g ~0008)
10 suonezireso -urs199fosd 42482534 patuario-£sirod ‘pardde O
3ugJO;g’uow

8ugpuey jo prosas ¥9eg u3r0.d seak-£ o) dn pue
‘LIS/LAN im Aqesajasd $9U1dG Juswa ey
/ [Muuidojaasg [e1205 Ut 92133y s 25BN

S UdUIWIAGS

oy satepipiues
219¥11ns Jo uonendag
I “uoneIndap
Hons 1o srenbape

99 10U {114 3je35-Ld
40 sxareainbg apy
1243404 QU (TR Y
192UP 104 spuatuatmbay
Ul iy ry s1epipues
41 aseo y pa1apiston

133foug)
40j8Uip.ioo

‘Pauigyaud

39 {1 ‘stuea) oreasas 3de( Guipesy pue
‘Saway yoreasay Patiea uypuey yo Iauslixdxs
Pategsuowsp e yyiu Sajepipues sy ‘suoniynsuy
pandas ySnoy pue Stepuew reusissajosd
43pun seare pajejas Larjod s1qnd “sauptisacs

3q Aew suotmIsuy
luaurevew dwspeoe ut s193(01d yareasas paiuatio-Asijod ‘parpdde 00s8I
10 suoneziuegio 3wpuey yo prosas ¥oen usaoud reaf-g Iseg) -00071)
lusuiwaaog T8 PUE ‘Y104 Yorwasas luajeatnba qyg 10/pue (Yaaeasay)
Woy soyepipues LIS/LIN Yum £jqesajard §3U3ldS 1uauraeuey dop3nq
219®10S Jo uoyEndag 7 [Bludwdofaaaq / feraog Ul 921357 s 1asse Py [euonippy
‘uoneindsp
Yous 1oy 3jenbape
2Q 10U 1M ofers-Led
J0 32uaieainbs spauy
1349401 RUEDHTETREY ‘Pauiagaid aq jp1ae 3uipjing
19311p 10 s1uawanmbay - Uotnnsut jo sanredes parensuowap yjim
UL Syl 2tepipuss Pue ‘suotisod :epiuns Juipjoy jo 22UAIAXD Yl
U1 9582 Ul pasapisuoa SAIEPIpURY 3y “suonmusw pandar yFnouyy pue
aq Kew suonmusy; | ajepuew {euotssajoud 1apun seare patejal 2 Lorjod
1w Feuew dlapeoe 2i1qnd *a3ueuizn0d ur s193foad yoreasar pauatio
10 suoneziegio -Aatjod ‘parjdde dujpuey jo p1osas ®oeq uaaosd (oovzz
1u§tuu1;moﬁ 18a4-¢ 1 1520 12 pue ‘Suonesljqnd luzfeAinba ~00+91)
Woy sarepipues FaYd © i Kjqeiajasd $93Ua10G JusWwaTeuepy (qa.mawu_)
dopasig

/1BUswdoraa3q / fersog U 20182 s saisepy

a[qens jo uoneindagg
uonejndag
19 S1uswasinbay

Jjeog-Agg
¥ _uonjsoq

JuauninIy 19214 105 sju0 uddinbay

e - . e s - A RN VT
\\“E'acﬂsgf\os 40 408 40 ONUIIW (198) YUAXKX - VaVHeYA

W



- 095 .

_£9 9feq . ldd/ ueysnyg 1951n0g 309

' : *(98ed luanbasqns 3y ut) sMo”o; SE PaAosdde arom Pauoysues pus
paAoidde {;sno;wd se (suoyeo”q@d) 1OWO Yoreasay 1o 1s0d 341 Jof sojny uauniney ayyp

8 :0049¢ 0N nury

. Pauanaues pue poaasdde LIsnotaasd spa uonrsod sy
Y&noy (suoyeqund) 30O Yoreassy Jo 1s0d. a3y 404 sy Juouninuay goads Papapau;

Wy o) swy oy pauBicse
saunp 1ad se Uorstayg suoneorqny 3yl jo Su_(uo_uourg [121340 g3 ut sysey 190 uuopiad ospe
pinoa (SUO!JBS!IQ"d) 19O Yoreasay UL egreaysy {eumol ayy ey 3910 vavHs v g Jo
Suoneaqnd Stiolea Guanpod 407 3jqisuodss; 3q prnom (suopeog(qnd) RIPYO Yorevsay Yy

‘esodoud ayp o 0P ‘awn teyy e VAVHSV A ur sisod Pauonsues jo isquiny Y1 uf asearsyy
19U ou spay 49y sys0d duysixa 13410 Jo UoIstoAuos 4q 1661 fey € uo pjoy SI0Wz400) Jo
Pleog o 4o Zunzsw W1 Aq Paystiqeiss u23g pey (suouea“qnd) SEL IS Yoreasay 4o 1sod sy

's;ugwwog Uoud31ag ay jo uslimnsuos sy 104 papiaosd
Pue ‘uogeqoud 40 ainuay oy péqsgiqe;so'osge 3ARY sofa ayj ‘uonowoud ‘pue ‘uofiejndap
BLETIEE TPy, 15311p 10§ BLISNIY uanasjag puw 9sig Kuoiuag ‘UolleAlasay 23y - jsuege
WAUURI U9y 40 Lauuepy, ay; Pauiino Apseaps 44 sapu juawiruggy bastaat ayy -saju

- lUauwsginuagy Bunsixs 2@ Jo siseq ayy uy 1o SiSBq JoRyUOY U palinbas UsUm pue se suapsod
Isutede [auuosizd lutodde o patasmodus Apease SUVAVHSYA ‘letsuany dovang oy

'P00Z ‘8 Ioquiadag P3rep 04/ 71 -vy D08 P XXX/ b0GT-Idd "oN HVTﬂDHlQKDHOd
~VAVHSVA apia P3nisst usaq sey sures 24 pue Kwapeoy 9Yi0f sapny USUBII0Y pasjaay
241 pasosdde pey P00z 1sn8ny 7 uo PI2Y DOg page ays ey PAULIOJUI a1 SIquiaws ay g

‘ (Suopvayqny) 12UJ0 yo1vasay ()

“VAVHSYA wiyns sisod say S0 uotpa13 10, pup koyosiunSioay

CIETHCHTY) WIAXXX D0q oN wiajr EpUazY

Pa4o1dde puz pajou sou Aueutrar

o1 sta Apras oy 19 Sy ‘UBYD0[ 4 33fey BIS3N WS Jo [aaen 2 sprRMmol JuswAed Y

k8 <0049t 0N anuTy

QVHSYA

HHAXXX - v

SYONYIA0O 15 ay¥vog 4




Sr.
No.

Cadre & Scale

2
Research Officer
(Pu E..nnmegv
(6500-10500)

Wmoqzmgni Revised
Ratio of z,oa..inuoan

100% by Promotion
Note I: The Director
Gencral may engage
persons with
€xceptiona)
Qualifications or
experience op
Contractual bagis s and
when Tequired for 5
period of ope year
2gainst the ‘quota of
dircct recruitment jn the
eXigencies of services.

Rules, 2004 _ 4 a

Not applicable.

Dproved in the 34t
Requirement for
Direct Wnn:.?zni

Promot

BoG held On 16 Ma

ion Dep ﬁn:d,n

6

Qualifications: ) Not applicabie.

- Masters degrecor

relevant field
exXperience wi
least High Se
Class,
" Experience:
S years cXper

Promotion or
/Assistant

Working a(
<>mr>b>.

ith ar
cond

Al least
ience in

vcc:nm:.o:m field.
' Promotioy; By

selection from RAs

Publications Officer

2005

- - Requirement for znncm..waoaa for

—

Remarks

——

5
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ed) Rules 2004 — A approy
Ratip of Noﬁ..:..gni

ed in the 34" g held on 16 May 2005 (pr,
Requirement for

Direct xanw:..g.ai

t for
Deputation

By Interna) Selection or
Direct Recruitmen, .
Note 1+ If suirasic
“andidac js o
available, the Post may

‘ By deputation ofa
) suitable officer in the
- equivajens Pay scale
from the Centra} /State
Oo<o§3n§ /Public -

Note 2; Post can ajsg
be; offered op




>

e}

{8.000-13,5

Publi: Rela

tions Officer
00)

Rules, 2004 — 44 a

3

By Internal Selection or
Direct Recruitment
Note I: If suitabic
candidatc is noy
available, the post may

¢ downgraded.
Note 2: Postcan alsg
be offered on
contractual basis for 5
year periods as may be
suitably determineq by
DG, YASHADA.

roved in the 34" oG held ¢
Ratio of WXEE:A& .

Bachelors in Journalism
with at |east higher
second clays, ang
preférably with

Diploma in Public
Relations Managemen,
/Event Managemen, m
from recognised _
Institutions,

Experience:

At least 3 years in
feputed organizations in
similar Capacity.

Age: 35 years, Age
limit may pe relaxed by
DG, YASHADA in
case omanwolw:w
candidates.

1 16 May 2005 (Proposed for inclusion during 36th BOG)
Requiremant for Requirement for Requirement for Remarks
Direet Recruitment | Promotion Deputation
,, s 6 —
Qualifications, Not applicable, Not applicable. -

.Page67



6t

Hoste}

?abubnosoan

Develo

2
Manager,

Pment Cengye

anum&naa

(7.450-

11,500)

ed) Rules 2004 As g

Ratio of Nao.....mwn,nm

3
By Interng} Selection cr
Direct ﬁon.c_.a:o.:

Note
cand;

1:1f suitable
date js nyy

available, the Post may

be do

Whngraded,

roved in the 34 BoG i

0% ield on 16 Mg 2005
Requirement for ~ Requiremens for
Direct zan..:..zaoi Promotion

4
As for Hoste] Manage,
YASHADA along wit
Post Graduate
Diplomas relevany o
Oﬂn:.:w and
Io%mgma\
Km:mwo:_na from
recognised m:mz:_:,o:m.

Requirement
De putating

Not applicable,

for




Campus Manager

Qwu«&naa . selection from

(7,450~] 1,500) permanent employees.
Note 1: If sujtable
candidate ig not
available, the post may
be downgraded,

Doc Source: Bhushan /PP}

) Rules, 2004 - As approved In the 34" BoG
Requirement for
t Recruitent

100% by intema] Not applicable.

held n 16 May 2005

‘Promotion
B

Y promotion of a Not appiicable,

Requirement for

suitable and eligible
candidate from
amongst various
cadre(s) at lcast ar
Basic Scale of 4,000- )
6,000 or more within
YASHADA
depending upon
mc:mm:_.a\ of
addressing the skills
required for the
position.

Proposed for inclus
Requirement for .

ion during 36th WOOv
Remarks

5
Preferably,
employees those
who are —

1) Employed in
YASHADA before
1/1/93 and o
i) Working in
various cadre(s) at
YASHADA fo, not
less than 7 years
and with current
Basic Scale g least
om&.OOOvmboo or
more within
YASHADA

i) Having proven
skills and ;
knowledge about
facilities
management angd
training
programmes

Page 69



YASHADA - XXXYith

e

~

YR 111V}

ﬁmn::.gwbw (Revised
e

Sr. Cadre & Scale

Meeting Secre

tary
(7450-11500)

Doc Source: mzcm_..w.z /PPy

io of Recruitment

100% by selection ofa
suitable Stenographer

candidate from within

permanent em
YASHADA.

ployecs at

22904 ~ As approved in the 34 BoG

held on 16 May 2005

Requirement for
Direct Recruitment

Not applicable,

Requirement for
- Promotion

i) By sclection of a )
Suitable Stenographer
from within
YASHADA,

ii) Preferably »
Certified Lead
Auditor for ISQ
9001:2000

i) Experience of
¢oordinating
meetings and
recording minutes of
BoG, EC and Local
Committee Meetings
among other - ,
Ooasmnnﬂ. for more
than two years,

iv) Experience of
Surveillance Audir

for ISO 9001 12000 -
and Internal Audi

Not applicable.

’

roposed for inclusion during 36th BOG)
Requirement for

Remarks

Deputation

Zonﬁmm:._u\.
employees those
who are graduates
with -

i) Proven expertise
in documentation
in English and
Marathi of
satutory BoG &
EC Mmectings
through Word
vqocnmmm:m by use
of computers,

i) in Pcimanent
nature of
employment ar
YASHADA for.
more than 7 years,
iii) Subject 1o also
having acquired
Speed of 120
W.p.m. in English
and Marathj
Shorthand.

Page 70



Recruitment

levised) Rules. 2004 _ A« oo

L2 — A8 dpproved in the 34" BoG held on 16 May 2003 (Proposed for inclusion during 36th BOG)
Sr. wf Cadre & Scale Ratio of Recruitment Requirement {or Direct Requirement for Requirement for Remarks -
No. Recruitment Promotion Deputation ]
2 3 , 4 ,’ 5 3 7
Plannjng Manager (TM(C) 100% by selection fom Not applicable. i) By promotion of 2 Not applicable, Necessarily,
(7.450~11,500) within permanent suitable and eligiblc - employees those who
cmployees at YASHADA. candidate from amongst | are -

N Note 1: If sujtabc various cadre(s) within i) Employed in
candidate is not YASHADA depending YASHADA before
available, the post may upon suitabiliry of 1/1/93 . nd
be downgraded. addressing the skills 1) Working ir;

required for the various cadre(s) at
’ ) position. YASHADA for not
i) vamn_.mc_w\ a less than 7 yearg
Certified Lead including within
. Auditor for 1SO Rescarch /Training
9001:2000

| coordinating and

iil) Experience of
Surveillance Audit
for [SO 9001:2000:
and Internal Audit
iv) Preferably with -
experience of*

monitoring training
programmes and
related activities, for
more than two years.

Doc Source: Bhushan /ppj

/[]/

cadres.

ii1) Experience in
conducting training
programmes and
workshops for more
than 3 years.

L
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approved in the 34" g,
tment Requirement for
Direct Recruitinent

S (Proposed for inclusion a:lﬂq 36th BO

Requirement for Remarks

Unmcgﬁo:
6

Engineer on equivalent
pay scale with more
than S vears of
Supervision and /or

Requirement for

Promotion |

Not applicable,

Master Plag Manage,

(8,000-1 3.500)

By direct recruitment or
by deputation,

Note 1 If suitable
candidate is noy
available, the post may

Civit Engineer.
Experience i
construction activitjes,
coordination with
architectra) works,

coordination of cjvi)
be downgraded, Planning ang design construction works for
Nove 2: Pogt can also upto execution of government projects.

\ \ be offered on works. :

contractual basis for )
year period or ag may
be suitably determined
by DG, YASHADA.

Doc Source: PP

: Bhushap PP} ‘..’

G)




~

YASHADA - XXVith (36th) MEETING OF .wo>xc OF GOVERNORS

Recruitment {Revised

) Rules, 2004 — As approved in the 34" BoG 1

eld on 16 May 2005

osed for inciusion durin

@]

ﬁlw.‘. Cadre & Scale
No. . )

2

~ Ratio of Recrui Requirement for

Direct Recruitment

Requirement for

=]

Req uirement for

Department
Gooo.wooov

e

Assistant, Estate

100% by promot;

Promotion
3 :

By promotion from
amongst Senior
Clerks who have
acquired 3 years
experience in that

‘grade. Further, there

shall be a higher ,
qQualifying exam, as
would be prescribed
by the Director
General, from time 10
time,

Not applicable,

Remarls

5
Employees those
who are —

i) Employed in
YASHADA beiore
11793 &

i) Passed lower
qualifying exam
iii) Working in the
cadre of Seninr
Clerk for not Jess

than 7 years will be

exempted from
higher qualifying
exam,

Page 73
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W Cadre & Scale
A

m
|

i

eputy
Registrar
(8C00-13500)

Recruitment Rules for the Pogt of Deputy Registrar

mmao\!oaw of

— .
Recruitment

Requirement for

Direct Recruitment
4

Not applicable

mwnc_ﬁms,mi for
Promotion |

5

100% by Promotion

suitable g eligible
candidate who has
worked in the pay

scale of Rs 8500-
10500.

Requirement for

Deputation

m< Promotion  ¢f Not

applicable

Remarks

7



o

Sr. No. Cadre & Seate Ratio or Recruitmeny

I 2 u ——
37BoG; Deap (Academig) Ratio is ot 8pplicable.
6(a) :%8,538

Note 1; Position may be filleg
by appointment upon decisjon
by Direcror Generaj,

<>mI>U>. 33:@ (a) direc

Tecruitment, o, (b) selection

/ m ejj

TOT

8
&
&
(¢}
a
3
8
d
o
3
5
o

€XCeptiong] cases,

zﬂz,:,.wsmi for
N U..anﬁ_w.owctani

3
All ﬂom:_.wo:..aza for the

post of Professor as per
the Reviseq
AwanE:Ba:c Rules
2004 of <>mI>U>
(approved by the 33
BoG) would be
Te€Cognized as Essentig}
O:m:anuzo:m.

‘Additiong) mkUn....oanﬁ
Similar Position in the
recognized Universitjes
for a minimym of one
Yearor 3 Professor in
Tegular tenyre.

Other Tequiremen;.
With proven eXperience
in ma?.:a:w:.o: and /or
Coordination oz.moc_Q.
academ;c Programmes
angd lraining _.=mo§m:.o=
Systems, _

Requirement for

<>mI>U> Facul
S

By selection from
2mongst Professors in
regular tenure jp, the
>nman3.,\.

Other requiremeny:
Having proven
EXperience in academjc
;ass,.wqmﬁ_.oz and /or
Coordination of faculty,
academic Programmes
and training
informatiop, Systems.

ﬁna:?ngaaﬁ for
Deputa tion
6
By deputa 20:7
Professor from
recognized Cs?nﬁmmq
/Training Institute
having Qualificationg
and experjence as
Prescribed for direct
feCruitment.

OR

By deputatiop, ofa
Suitable officer from
Indian >a5..:_.mqw:<o
mnj\_.omw. with proven
€Xperience ip, academjc
qu_.:aQu:o: in
fecognized C:?Qm:_,aw
\?&:_.:m‘\\»amawgmo
ch.E:.o:m.

Remar) nid:x,c!_w

———

>
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No

F\ADM .

Director, On contract as
Management may be
Development suitably
Center decided by

16400-45 0-22400 Director
Oonnnmr
YASHADA

v
s

AR DR

»

- ?

RAURRUCE C g — A wai
TR S, qrok g, o 812 oo,

Requirement
for Direct
Recruitmen

Not
applicable

‘Requirement
for
Promotion

Not
applicable

———————

Requirement Requirement for Direct / Remarks

Contract Recruitment

for
Deputation

Not
applicable:

MBA from a nationally reputed
Institution/ University with at

ledast 5 years experience of
having m:aovozmo:zv\ Managed
setup of at least 109 A/C rooms,

conference /class rooms,
banquet ha] etc with modery
amenities .

OR

Person having degree i, first
class in Hotel Management from
reputed Institation/ C:?oﬁmmq
with experience of 10 years in
Successful handling of . |
TOmEE:Q facility, in jts ali
aspects

OR

Retirsd Army officer of Cclone]
rank with eXperience jp
TOmES:Q facility Mmanagement
in al aspects,

Age:- 50 Years. (Relaxable in
case of deserviy candidateg;

N
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Annexure “B”

Recruitment Ruje of the post of Management Representative

r————

Cadre and Scaje

" Direct
Recruitment

for * Deputation
Promotion

Management
Representative

Internal
Selection .
Note:- if
Suitable

Not

Not applicable ,
applicable

\ (12000-16500)

I~ candidate is pot I certified
B I available,  the 9001:2000
S \ Post may be

Qogw aded.

for 1ISO 900

Ratio of Requirement for Requirement Requirement for Re

N —

Not applicable By internal selection of a suitab]s nd
eligible  candidate from amongst
various cadre(s) within YAHSAD A
with following qualifications.

marks

lead auditor for IS0

2. Experience of Surveillance Audi;

1:2000 and Internal Audit N

T

e
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Annexure “C”

Rules for Hostel Warden

ﬁl.irllf.l’[ " - - - e . -
Requirement for Requirement for Promotion Requirement Remarks
Direct for
Recruitment Deputation
wn P i v - . - N . -
Hostel Warden 100% by Not applicable By promotion of a Officer having | Not applicable
8000-275-13500 Promotion | regular service as Hoste] Manager for
. not less than 5 years in YASHADA..
/IJI.ILI . — — ]

A1
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Recruitment Rule for Junior Engineer ( Civil)

(6500-10500)

"

experience of construction work with
reputed organisation, .

Age: - 30 years for open category &
35 years for backward class.

Not Applicable

Not Applicable

' Sr.No | Cadre & Scale Ratio of - Requirement for Director Requirement Requirement | Remarks
- Recruitment Recruitment for Promotion | for Deputation
Qualification: - Degree in Civil .
Engineering from recognised
M : : 18t vy
Junior Engineer | - ME versity S‘&H WA QWM S 3w
1 (Civil) 100% by Direct | L-Xperience: - Not less than 3 years

Bl

WEFAADM - ?paésonﬁo:ﬁ:8.,/00:6:5 Advance to D, Kalokhe & v,
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YASHWANTRAO CHAVAN ACADEMY OF DEVELOPMENT ADMINISTRATION

Rajbhavan Complex, Baner Road Pune- 411 007

POLICY CIRCULAR
Office Circular No. No. Adm-1/3521/Promotion Committee-2020-21-1
Dated 18™ November 2021
Empowered Authority Director General, YASHADA
Formation of Promotion Committee. (According to Rule No. 11 of
Subject “Yashwantrao Chavan Academy of Development Administration

Rules for Recruitment (Revised) 2004”)

Circulated for Information to

All YASHADA Faculty and Staff, YASHADA Administration

Circulated for necessary 1. EST-1

compliance to :

2. Recruitment Rules copy.

According to the powers conferred in Rule 11 of the “Yashwantrao Chavan Academy of
development Administration Rules for Recruitment (Revised) 2004, vide policy circular No.
Adm-1/3521/Promotion Committee-2020 dated 8" March 2021, the promotion committee for
recommendation of candidates for “Promotion” from various group of the employees has been

constituted as under;

Sr Class Promotion Committee Remarks

No

1 Recommendation | Director General Chairman
of candidates for | Deputy Director General Member
“Promotion” in | Financial Advisor Member
and to Group- A | Registrar Member Secretary
and Group-B. Representative of backward class Member

Sr. Class Promotion Committee Remarks

No

2 Recommendation | Registrar Chairman
of candidates for | Additional Director (Research) Member
“Promotion”  in | Deputy Registrar Member Secretary
and to Group- C | Accounts Officer Member
and Group-D. Representative of backward class Member

03.  For administrative reason, following changes has been made in the committee for
recommendation of candidates for “Promotion in and to Group-C and Group- D.

(P.T: Q)




Sr. Class Promotion Committee Remarks
No
2 Recommendation | Deputy Director General / Registrar | Chairman
of candidates for | Additional Director (Research) Member
“Promotion”  in | Registrar / Deputy Registrar Member Secretary
and to Group- C | Accounts Officer Member
and Group-D. Representative of backward class Member
PRASAD | Dioitahysignedby
RAGHUNATH woam
ACHARYA /i os0
(Approved by Director General) (Registrar)

YASHADA



YASHWANTRAO CHAVAN ACADEMY OF DEVELOPMENT ADMINISTRATION
Rajbhavan Complex, Baner Road Pune- 411 007

POLICY CIRCULAR

F)fﬁce Circular No.

No. Adm-1/3521/BoG 48t Resolution :13-1

Dated 1 September 2021
Empowered Authority Director General, YASHADA

. Approved Posts of Indian Administrative Services (IAS) officers in
Subject

YASHADA (Agenda Item No 48" :7/Minutes No.48" :13)

Circulated for Information to

All YASHADA Faculty and Staff, YASHADA Administration

Circulated for necessary
compliance to :

1. Administration Wing
2. Accounts Wing

Circular:

YASHADA is headed by the Director General who is an officer of the Indian Administrative Service
usually at the rank of Principal Secretary in Government of Maharashtra (GoM).

02

Officers of the Indian Administrative Service also get posted in YASHADA as Additional Director

General (ADG) and Deputy Director General (DDG). However, hitherto these posts were not determined.

Hence the 48" BoG vide its Resolution No. 48™:13 determined the following posts for deputation of
officers of the Indian Administrative Service in YASHADA.

Sr. No. Name of the Post No of Posts Status
1 Director General 1 Existing
2 Additional Director General 1 Approved by 48" BoG
3 Deputy Director General 2 Approved by 48" BoG

03.
Indian Administrative Service.

(Approved by Director General)

The aforementioned posts are hereby established in YASHADA for deputation of officers of the

SUMEDH Digitally signed
by SUMEDH

KISHOR! wsron cursan
GURJAR 155515 s0s30

(Registrar)
YASHADA




