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Maharashtra Civil Services

(Revised Pay) Rules, 2009

Instructions Regarding Pay Fixation-

Government of Maharashira
Finance Department
Government Circular No. RP$S-1209 /CR- 69 /SER-9
Mantralaya, Mumbai - 400 032
Dated 29" April, 2009

Circular: - The revised pay structure and Maharashtra Civil Services (Revised Pay)
Rules, 2009 for fixation of initial pay in the revised pay structure have been issued under
Government Notification, Finance Department No. RPS-1209/CR-27/SER-9 dated the 22nd
April, 2009. In terms of Rules 6 of the said rules Government servants are required to
exercise the option in the form appended to the said rule as annexure- V. It is possible that
Government servant might exercise the option on different dates during the prescribed period
of one-month.. The Heads of Offices are requested to take steps to fix the pay of the
individual Government servants as and when their options are received. In the case of
Government servants whose options are not received within a prescribed period i.e. before
21st May 2009, steps to fix their initial pay in the revised pay structure should be taken
immediately thereafter. Suitable note regarding .the fixation of pay should be taken in the
service books of the Government servants under the dated signature of the Head of Office.

2, In case of a Government servant who has served under more than one Head of
Office, the Head of Office under whom he is serving on the date of submission of his option
under rule 6 of the said rule, should obtain such information as is required by him for the
fixation of pay from the Head of Office under whom the Government servant has served
previously.

3. A proforma for the purpose of fixation of initial pay in the revised pay structure is
annexed as Annexure — |. The statement of fixation of pay in the prescribed proforma should
be prepared in triplicate. One copy of to be pasted in the service book of the Government
servant, the second copy to be left for office record and the third copy to be sent to the Pay
and Account Officer, Mumbai/Treasury Officer concemed along with the pay bill for the post
check. To understand the provisions of the Maharashtra Civil Services (Revised Pay) Rules,
2009 more clearly, the explanations on the provisions contained in these rules are given

below:-
4, Rules 1 to 4. - These rules are self-explanatory.
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5. Rule 5.- Drawal of pay in the revised Pay Structure

The intention of Rule 5 is that all Government servants should be brought over to the
revised pay structure except those who elect to draw pay in the existing scales. Those who
exercise the option to continue on the existing scale of pay will continue to draw the dearness
pay, dearness ailowance and other admissible allowances, if any, at the rates in force on the
1% January 2006 on the existing pay scale to the extent it so counted on the said date. If a
Government servant is holding a permanent post in a substantive capacity and officiating in a
higher post or would have officiated in one or more posts but for his being on deputation etc.,
he has the option to retain the existing scale, only in respect of one scale. Such a
Government servant may retain the existing scale applicable to a permanent post or any one
of the officiating posts. In respect of the remaining posts he will necessarily have to be

brought over to the revised pay structure.

6. Rule 6. - Exercise of Option

6.1 This rule prescribes the manner in which option has to be exercised and also
the authority that shouid be apprised of such option. The option has to be exercised by a
Government servant within a stipulated time period in the appropriate form appended as
Annexure IV to the rules to the authority under which he is working at the time of exercising
his option. It is the responsibility of the Head of Office to forward the options so received by
him to the competent authority, immediately for pay fixation, if he is not competent to do so.

in case of persons who are outside India at the time these rules are promulgated, the
period within which the option has to be exercised is one month from the date they take over
charge of the post in India.

6.2 Persons who have retired between 1% day of January 2006 and the date of
issue of these rules i.e. 22nd April, 2009 are also eligible to exercise option.

6.3 The option to be exercised should only be exercised on the date of regular
increment. Advance increments being not regular increments the option for switching over to
the revised pay structure from that date cannot be gfven.

6.4 The option can also not be given from the date of increment accruing during
the period of his suspension which falls after 1% day of January 2006 and which has not yet
been regularized. ¢

6.5 in case of a Government servant whose date of increment falls on 1% day of
January 2006 and who opt for switch over to the revised pay structure from the 1% day of
January 2006 or deemed to be switch over 10 the revised pay structure from 1% January 2009



15

as per rule 6(3), the increment should be drawn in the pre-revised scale and pay fixed in
accordance with the provision contained in rule 7. The next increment in the revised pay

structure should be drawn on 1% day of July 2006.

7. Rules 7. - Fixation of initial pay in the revised Pay Structure

7.1 This rule deals with actual fixation of pay in the revised pay structure on 1% day
January 2006. Statements showing pay admissible under Rule 7(1) in the revised pay
structure against the pay drawn at different stages in all the existing scales have been given in
Annexure- Ill to this Circular for the guidance of the Heads of Offices/Heads of the
Departments.

72  The benefit of the rule 7(2) is not admissible in cases where a Government
servant has elected revised pay structure in respect of his substantive post, but has retained
the existing scale in respect of an officiating post.

7.3 if the pay of a Government servant in the revised pay structure is fixed beyond
the maximum of the pay band, his pay shouid be fixed at the maximum of the pay band.

7.4  Personal pays granted under rules 11 and 17 of the Maharashtra Civil Services
(Pay) Rules, 1981 for protecting basic pay should be treated as basic pay for the purpose of
rute 7(1) of Maharashtra Civil Services (Revised Pay) Rules, 2009 and should be taken into
account for the purpose of fixation of initial pay in the revised pay structure.

7.5 According to the provisions contained in the note 1 below rule 7 of the rules,
Government servant who is on leave on the 1% day of January 2006 and is entitled to leave
salary shall become entitled to pay in the revised pay structure from the 1% day of January
2006 or from the date of option exercised for switching over to the revised pay structure. But
in case of a Government servant who is on leave, which entitled to leave salary, prior to the
1% day of January 2006 and who retires on or after 1% day of January 2006 without joining the
duties, his pay shouid be fixed in the revised pay structure on the 1* day of January 2006 as
per rule 7 on the basis of his basic pay which hfa was drawing before proceeding on the leave.
He will neither entited to an annual increment admissible under rule 36 and 39 of
Maharashtra Civil Services (Pay) Rules, 1981 nor under the rule 10 of the Maharashtra Civil
Services {Revised Pay) Rules, 2009.

7.6  The pay in the revised paytband/pay scale under rule 7(1)(A)(i) will have to be
determined by multiplying the existing basic pay as on the 1% day of January 2006 by a factor
1.86 and rounding off the resuitant amount to the next multiple of 10. However, if the resultant
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amount itself is multiple of 10, then the pay should be fixed on this amount. in such cases,
amount to the next multiple of 10 need not to be taken into account.

Fixation of initial pay in the revised Pay Structure as on 1.1.2006
IHlustration 1 :

1. Existing Scale of Pay Rs. 5500-175-8000
2. Admissible revised pay structure PB-2 Pay Band: Rs. 9300-34800
and Grade pay Rs.4300
3. Existing basic pay as on 1.1.2006 " Rs. 6200
(excluding Dearness pay)
4. Pay after multiplying factor 1.86 6200 X 1.86 =11532 (Rounding off to Rs.11540)
5 Pay in the Pay Band PB-2 Rs.11540
6.Grade Pay attached to the scale Rs. 4300
7. Revised basic pay —(pay
in the pay band plus grade pay) Rs. 15840
lHustration 2
1. Existing Scale of Pay Rs. 4500-125-7000
2. Admissible revised pay structure PB-1 Pay Band : Rs. 5200-20200
and Grade Pay Rs.2800
3. Existing basic pay as on 1.1.2006 . Rs. 5000
(excluding Dearness pay)
4, Pay after multiplying factor 1.86 Rs.5000 X 1.86 = 9300
{Since this amount is multipie of 10, it need not
to be rounded off to the next multiple of 10)
5. Pay in the Pay Band PB-2 . Rs.9300
6. Grade Pay attached to the scale Rs. 2800
7. Revised basic pay -
( pay in pay band plus Grade pay) Rs.12100

7.7 Provisions have been made under provisos to the sub rule 1(AXI!) of the rule 7
of the rules for removal of bunching where employees drawing pay at more than two
consecutive stages in the existing scale become eligible for the same pay in the revised pay
structure by giving one increment for every two stag‘es of bunching in the revised running pay
bands. While preparing the statements given in the Annexure lll, this provision has been
taken into account, whenever applicabie.

7.8 Government servants recruited on or after the 1* day of January 2006 or
appointed by transfer on promotion to another post on or after that date are not eligible to
exercise option to retain existing scale admissible under proviso to rule 5 of the Rules. They
would be eligible to draw pay in the revised pay structure only. In some of these cases,
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fixation of pay in the revised pay structure retrospectively may result in a drop in emoluments.
in order to mitigate adverse effect of retrospective application of revised pay structure in such
cases, the difference between the existing emoluments actually drawn in the existing scale on
the date of order revising the pay scale and revised emoluments should be allowed as
personal pay to be absorbed in future increases in pay.

7.9  If a Government servant has exercised the option for fixing his pay under ruie
11 of Maharashtra Civil Service (Pay ) Rules, 1981 between 1% day of January 2006 and the
date of notification of Maharashtra Civil Services { Revised Pay) Rules, 2009 he should be
allowed to exercise fresh option, if so desired.

In case of Government Servant who promoted or received benefit of Assured
Progression Scheme prior to 1% day of January 2006 and who exercised the option for fixing
his pay under rule 11(1)(Two) or 11(2)(Two) of Maharashtra Civil Service (Pay) Rules, 1981
and date of next increment on lower post/lower scale falls after 1% day of January 2008, such

a Government servant should also be allowed to exercise a fresh option.

8. Rule 8. - Fixation of pay in the revised Pay Structure of employees appointed as

fresh recruits on or after 1* day of January 2006
The Government servant recruited on or after 1% day of January 2006 is eligible to

draw his pay in the revised Pay Structure only. Consequent to the introduction of the system
of revised Pay Structure consisting pay bands and gradé pays where one pay band
corresponds to many existing scales of pay (mostly with a distinct grade pay for each existing
scale of pay), it has become necessary to clearly understand the method of fixation of pay in
the pay band for the officials appointed as fresh recruits to different existing scales of pay. If
an official is recruited to a post for which the existing scale is the lowest for a particular pay
band (like Rs. 5000-8000 in respect of PB-2 or Rs. 8000-13500 for PB-3), his pay in the pay
band can be fixed at the start of the pay band (Rs. 9300 and Rs. 15600 respectively in the
above cases). But when recruitment is made to posts, which are currently in different
intermediate scales of pay, the pay fixed in the pay band will have to be different. This will
have to be indicated in terms of the grade pay of the post to which the recruitment is made.
Accordingly, the entrylevel pay in the pay band for such officials has been calculated and is

given in the Annexure- HI of the rules:-
¢

H3¥o4-3
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illustration: - Entry level pay _in the revised pay structure of the fresh recruit :-

Amt. in Rs.
Sr. Particulars Fresh Recruit A Fresh Recruit B
No.
1 Unrevised pay scale Rs. 5000-150-8000 Rs 6500-200-10500
Pay band in which fresh PB-2 Rs. 9300-
2 | candidate recruited 34800 PB-2 Rs. 9300-34800
3 Admissible Grade Pay 4200 4400
Pay in pay band ( see Table 3
4 of Annexure il of Rules) 3300 10900
5 Basic pay in revised pay structure 13500 15300

(3+4)

9.

Rule 9.- Rate of increment in the revised Pay Structure
This rule is seif-explanatory. However, while rounding off the resultant amount of

increment to the next multiple of 10, explanation given in para 7.6 above should be followed.

{llustration:-
i. PayBand

ii. Pay in the pay band before the grant of increment

iii. Grade pay

iv Total of pay in pay band + grade pay(ii+iii)
v. Amount of increment (3% of the iv)

vii Basic pay in the revised pay structure

: PB-1 Rs. 5200-20200

: Rs. 6600

: Rs. 2400

: Rs. 9000

:Rs. 270(Since this amount
is muftiple of 10, it need
not to be rounded fo next

muftiple of 10)
vi. Pay in the pay band after increment (i +v} :

[Pay in pay band ( vi }+Grade pay (ii)]

Rule 10.- Date of next increment in the revised Pay Structure

Rs. 6600 + 270 = 6870
Rs. 6870+2400 = 9270

This rule prescribes the manner in which the next increment in the new Pay Structure

should be reguiated. The provisos to this rule are intended to eliminate the anomalies of junior

Government servants drawing more pay than their senior by the operation of substantive part

of this rule and also taking care of the Government servants who have been drawing pay at

the maximum of the existing scale for more than one year as on 1.1.2006 and aiso those

Government servant who have been stagnating at the maximum of the scale.

The increment as on 1.7.2006 under this rule as well as subsequent annual

increments thereafter are admissible subject to the provisions contained in the rule 36 and 39

of the Maharashtra Civit Services (Pay) Rules, 1981,
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11. Rule 11.- Fixation of pay in the revised Pay Structure subsequent to the 1* day

of January 2006
This rule is self-explanatory. However, following iilustration will help to understand the

provisions of this rule more clearly:-

Amt. in Rs,
1 | Existing pay scale 3200-85-4900
2 | Revised pay structure Pay Band PB-1 Rs. 5200-20200
3 [ D.A.ason 1.1.2006 (21%) 1169
i 4 | Date of increment 1.3.2006
5

Existing basic pay on date of increment 3710
ie. 1.3.2006after adding reguiar
increment

6 | Dearness pay in existing pay scale as on 1855
1.1.2006(50% if Sr.No. 5 above)
7 | Date of option to switch over to revised | 1.3.2006
pay structure
8 | Basic pay in pay band on 1.3.2006 3710+1855+1169=6734
[existing basic pay on 1.3.2006 (Sr.No.5) i.e. 6740 (next multiple of 10)
+Dearness pay on 1.3.2006 (Sr.No.6)+
Dearness allowance on 1.1.2006(21% of
Sr.No.5+8)]

9 | Basic pay in revised pay structure[Pay in | 6740 + 2000 = 8740
pay band (Sr.No.8)+ Grade Pay}
10 | Date of next increment 15 July 2007

Note. 1 As prescribed in the Rule 7(1)(B) or ( C), the special pay/allowance or
special pay component with any other nomenclature should not be taken
into account for calculation of basic pay in the revised Pay Structure

2. Increment on 1% July, 2006 is not admissible who opted for above option.

12. Rules 12 and 13.- Fixation of pay on reappointment after the 1* day of January
2006 to a post held prior to that date and fixation of pay on promotion on or after
1.1.2006

These rules are self-explanatory. However, while rounding off the resultant figure
computed applying these rules to the next multiple of 10, explanation given in 7.6 above
should be followed. | |

Fixation of pay in pay structure on promotion on or after 1%t January 2006

Illustartion 1 -

1. | Pay structure before promotion PB-2 Rs.9300-34800 +Grade Pay Rs.4400

2. | Pay in pay band before promotion | Rs. 15810

3. | Basic pay before promotion Rs.15810+4400 = 20210
(Pay in pay band +grade pay) N

HFog-3a
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11 April 2006

Sr.No.9)+ Grade pay of
promotional post

4, | Date of promotion
5. | Date of option for fixing of pay on | 11t April 2006
promotional post
6. Pay structure of promotiona' post PB-2 R59300'34800 + Grade Pay Rs.4600
. Amount of increment(3% of Sr.No. | Rs.606.30 i.e.610(after rounding off to next multiple of
' 3) 10)
g. | Payin pay band of promotional Rs.15810 + 610 = .16420
post ( Sr. No.2+ Sr.No.7)
Basic pay after promotion Rs. 16420 +4600 = 21020
9. | (Sr.No 8 +.Grade pay of
promotional post )
10 Date of next increment 1%t July 2007
Basic pay after incrementi.e on _ .
11, | 1% July .2007 (Sr. No 8+ 3 % of 16420 + 640 = 17060 ( pay in pay band) + 4600

( Grade Pay ) = 21660

lllustartion 2 -

Note.- iIncrement on 1= July, 2006

is not admissible who opted for above option.

Pay structure before promotion

PB-1 Rs.5200-20200 +Grade Pay Rs.2800

2. | Payin pay band before promotion | Rs. 10200
3. | Basic pay before promotion Rs.10200+2800 = 13000
{(Pay in pay band +grade pay)
4. | Date of promotion 17 May 2006
5 | Date of increment in revised pay 1% July.2006
structure -
g | Date of option for fixing of pay on | 15t july 2006
promotional post
7 | Pay structure of promotional post | PB-2 Rs.9300-34800 + Grade Pay Rs.4200
8 | Fixation of pay on date of promotion (17.5.2006) -
a.) Entitled pay band (as per PB-1 Rs.5200-20200
Sr.No.1)
b) Pay in pay band (as per Rs.10200
Sr.No.2) .
c) Entitied grade pay(as per Rs.4200
Sr.No.7)
d) Basic pay ( b+c) Rs.14400
9

Fixation of pay on 1.7.2006 as per option -

a) Pay in pay band after regular
increment ( Sr.No.2+ 3% of Sr. No.
3)

10200+390 =10590

b) Increment on account of

promotion [3% of (a+2800)]

3% of (10590+2800) = Rs. 410
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| c) Entified pay band and grade | pB-2 Rs.9300-34800 + Grade Pay Rs.4200
pay ( as per Sr.No.7)
d) Pay in pay band ( a+b) 10590 + 410 =Rs.11000
e) Basic pay {(d+ grade pay) 11000+4200 = 15200
10 | Date of next increment 1%t July 2007
Basic pay after incrementi.e on g .
11| 1% July 2007 [Sr. No 9(d)+ 3 % of 11000 + 460 = Rs.11460 ( Pay in pay band } + 4200
Sr.No.9(e)+ Grade pay of ( Grade pay) = Rs.15660
promational post]
lllustartion 3 -
1. | Pay structure before promotion PB-2 Rs.9300-34800 +Grade Pay Rs.4400
2. | Payin pay band before promotion | Rs. 15810
3. | Basic pay before promotion Rs.15810+4400 = 20210
{Pay in pay band +grade pay)
4. | Date of promotion 11% September| 2006
5. | Date of option for fixing of pay on | 11% September 2006
promotional post
. Amount of increment(3% of Sr.No. | Rs.606.30 i.e.610(after rounding off to next multiple of
' 3) 10)
g | Pay in pay band of promotional Rs.15810 + 610 = .16420
post { Sr. No.2+ Sr.No.7)
Basic pay after promotion Rs. 16420 +4600 = 21020
9. | (Sr.No 8 +.Grade pay of :
promotional post )
10 Date of next increment 15t July 2007
Basic pay after increment i.e on - .
111 1% duly 2007 (Sr. No 8+ 3 % of 16420 + 640 = 17060 ( pay in pay band) + 4600
Sr.No.9)+ Grade pay of ( Grade Pay ) = 21660
promotional post :
13. Rule 14.- Fixation of pay of employees who received benefit of the Time Bound

Promotion/Assured Career Progression scheme before 1% day of January 2006

This rule is self-explanatory. However, following illustration will help to understand the

provisions of this rule more clearly.
lllustration (a): An employee who was in the 4™ Pay Commission scale of Rs. 950-

1500 got time bound promotion befére 1.1.1896 and suppose his promotion post then
was in the scale 1200-2040. The 5" Pay Commission scales corresponding to these
two scales were Rs. 3050-4900 and Rs. 4000-6000 respectively. The pay band and
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grade pay in the 6" Pay Commission pay structure corresponding fo the 4" Pay
Commission scale of 950-1500 (or 5 Pay Commission scale of 3050-4590) is PB-1
and Rs. 1900: the pay band and grade pay in the 6" Pay Commission pay structure
corresponding to the 4" Pay Commission scale of 1200-2040 {or 5" Pay Commission
scale of 4000-6000) is PB-1 and Rs. 2400. Then on revision on 1.1.2006, his pay
band will be PB-1 {that corresponding to his promotion post scale of 1200-2040 at the
stage of time bound promotion) and his grade pay will be Rs. 1900 + 50% of (2400-
1900), subject to a minimum of Rs. 100 = 1900 + 250 = Rs. 2160.

Illustration (b): An employee who was in the 5" Pay Commission scale of Rs. 2750-
4400 got time bound promotion or ACP after 1.1.1996 and suppose his promotion post
then was in the scale 3050-4590. The pay band and grade pay in the 6™ Pay
Commission pay structure corresponding to the 5" Pay Commission scale of 2750-
4400 is PB-1 and Rs. 1800; the pay band and grade pay in the 6" Pay Commission
pay structure corresponding to the 5 Pay Commission scale of 3050-4900 is PB-1
and Rs. 1900. Then on revision on 1.1.2006, his pay band will be PB-1 (that
corresponding to his promotion post scale of 3050-4590 at the stage of time bound
promotion or ACP) and his grade pay will be Rs. 1800 + 50% of (1900-1800), subject
to a minimum of Rs. 100 = 1800 + 100 = Rs..1900.

[llustration {c): An employee who was in the 57 Pay Commission scale of Rs. 4500-
7000 got time bound promotion or ACP after 1.1.1986 and suppose his promotion post
then was in the scale 5000-8000. The pay band and grade pay in the 6" Pay
Commission pay structure corresponding to the 5" Pay Commission scale of 4500-
7000 is PB-1 and Rs. 2800; the pay band and grade pay in the 6™ Pay Commission
pay structure corresponding to the 5" Pay Commission scale of 5000-8000 is PB-2
and Rs. 4200. Then on revision on 1.1.2006, his pay band wil be PB-2 (that
corresponding to his promotion post scale of 5000-8000 at the stage of time bound
promotion or ACP) and his grade pay will be Rs. 2800 + 50% of (4200-2800), subject
to a minimum of Rs. 100 = 2800 + 700 = Rs. 3500.

lllustration (d): An employee (without promotion opportunities) who was in the 4" Pay
Commission scale of Rs. 950-1500 got time bound promotion before 1.1.1996 and
was placed in the scale 1200-2040. The 5" Pay Commission scales corresponding to
these two scales were Rs. 3050-4590 and Rs. 4000-6000 respectively. The pay band
and grade pay in the 6" Pay Commission pay structure corresponding to the 4" Pay
Commission scale of 950-1500 (or 5" Pay Commission scale of 3050-45690) is PB-1
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and Rs. 1900. Then on revision on 1.1.2006, his pay band will be PB-1 (that

corresponding to scale of his original post, namely 950-1500 at the stage of time

bound promotion) and his grade pay wilt be Rs. 1900 + Rs. 200 = Rs. 2100.

lllustration (e): An employee (without promotion opportunities) who was in the 5" Pay

Commission scale of Rs. 3050-4900 got ACP after 1.8.2001 and was placed in the

scale 3200-4900. The pay band and grade pay in the 6" Pay Commission pay

structure corresponding to the 5" Pay Commission scale of 3050-4590 is PB-1 and

Rs. 1900. Then on revision on 1.1.2008, his pay band will be PB-1 (that

corresponding to the scale of his original post, namely 3050-4900 at the stage of ACP)
and his grade pay will be Rs. 1900 + Rs. 200 = Rs. 2100.
14. Rule 15.- Mode of payment of arrears of pay

15.1 Pay in the revised pay structure is payable in cash from the 15t day of April
2009. The amount of arrears admissible for the period from 1% day of January 2006 to 31¥
March 2009 should be credited to General Provident Fund account of an individuat in five
equal instaliments over a period of five years after adjusting the amount of advance
sanctioned vide Government Resolution, Finance Department No. RPS-1208/CR-72/SER-9
dated 6" day of October 2008. Government is pleased to prescribe detailed procedure for
this purpose as follows:-

(a) In cases where subscription to the Provident Fund Account already made by
Government servants falls short of the minimum prescribed in the Provident Fund Rules on the
basis of pay fixed in the revised pay structure, the same should be recovered for the period
from 1% day of January 2006 to 31* March 2009.

(b) The amount of arrears to be credited to Provident fund shall be the net
amount—
(i). after deduction of arrears of Profession Tax payable on revised amount of pay;
(i). after deducting increased amaunt of license fee payable on revised pay in
respect of Government servants, occupying Government quarter; and
(ii). after adjustments of Government dues, if any payable by Government servant
for the period from 1% day of January 2006 to 31% March 2009.
() No separate account numbers for accounting of deposit of arrears wilt be
aliotted to the employees. The regular General Provident Fund Account numbers allotted to

the subscribers will be operated for the purpose and account of these deposits will be kept
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separately from the regular General Provident Fund Account, as no withdrawal is permitted for
the period of five years from the date of actual deposit.
For example- if the first installment of arrears is deposited in the General Provident
Fund Account in the month of June 2009, the lock in period for this amount will be
over on 30" June 2014 and so on.

(d) in respect of the employees who ceased to be in Government service due to
retirement or any other reasons between 1% day of January 2006 and 31st March 2009 and the
amount of arrears for the period from 1* day of January 2006 to the date he was in Government
service is admissible to him, that shouid be paid in cash in five equal instaliment over a period
five years after deducting/adjusting amounts mentioned in clause (a) and (b) above.

{(e) In respect of the employees who ceased to be in Government service due to
retirement or any other reasons after crediting one or more instaliment of arrears in their GPF
account; that amount should be paid in cash along with the other amount due to him on
account of GPF contribution as per usual procedure. In this case, balance amount of
installment(s), if any, remained to be credited in the GPF account should be paid in cash in
equal instaliment over a period of remaining year(s) after adjusting/deducting amounts
mentioned in clause (a) and (b) above.

(59 In respect of the employees who expired between the 1st of January 2006
and 31st March 2009 and the amount of arrears for the period from 1* day of January 2006 to
the date he was in Government service is admissible to him, that should be paid in cash in
single instaliment to the legal heir of the deceased after deducting/adjusting amounts
mentioned in clause (b) above. In respect of the employees who expired after crediting one or
more installment of arrears in their GPF account; that amount along with the balance amount of
installment(s), if any, remained to be credited in the GPF account should also be paid in cash in
single installment to the legal heir of deceased after adjusting/deducting amounts mentioned in
clause (b) above.

illustration: Depositing the arrears for the period 1.1.2006 to 31.03.2009 in the GPF

Account
1. Amount of arrears Rs.250000
2. Amount of Advance granted Rs. 25000
3. Amount to be deductedladjuste& as
per clause (a )and (b ) above Say Rs. 15000
4. Balance amount of arrears (1- 2- 3 ) Rs. 210000

5. Amount of yearly Installment (Sr.No.4/5} - Rs. 42000



6. Amount of Rs.42000 should be deposited in the GPF Account every year over '
a period of five years in dune 2009, June 2010, June 2011, June 2012 and June
2013.

7.If an employee retires between 2009 and 2013 i.e. say in August 2010 after
depositing two installments of arrears in the GPF account, the amount that is
remained (three installments) to be deposited in the GPF account should be paid
in cash in remaining three equal installment in the year 2011, 2012 and 2013. In
such cases, the amount already deposited in the GPF account should be paid
along with other amount of GPF due to him at the time of retirement, as per usual
procedure.,

15.2. In the case of Government servants who are governed by the Defined
Contributory Pension Scheme, the arrears should be credited in their Defined Contributory
Pension Scheme account, but no matching contribution shall be made by Government.

15.3 Drawing and Disbursing Officer should credit the amount of installment of arrears
in the Provident Fund Account in the month of June of every year from vyear 2009. The
interest on the amount to be credited to the Provident Fund Account shall be payable from the
1% day of June in which year the respective installment of arrears credited in the Provident
Fund Account irrespective of the date of actual credit. The interest accrued on the pay of
arrears deposited in the GPF account shall be clubbed with the arrears of pay for the block
period of 3 years i.e. interest accrued on the arrears deposited in June 2009 will not be
allowed to withdraw upto 30" June 2014,

As mentioned above, since the interest on the arrears is to be credited to the
Provident Fund Account from the 1% day of June irrespective of the date of actual credit, the
Heads of Departments/Heads of Offices should ensure timely crediting the amount of arrears
in the GPF account in respective year. Any delay in this regard will be viewed, seriously.

15.4 The additional expenditure on account of revision of pay of the State
Government employees should be debited to the head of account under which their pay and
allowances are debited and met from the provisions made there under. The Heads of
Department should take into account the additional burden on this account while framing their
budgetary estimates. This provision alsc applies mutatis mutandis in respect of Zilla Parishad
and aided Institutions.

15.5  The respective installment of arrears of pay for the period from 1% day of
January 2006 to 31° day of March 2009 (both days inclusive} should be drawn along with the
monthly pay bill for the month of May of the respective year. The drawing and disbursing

HIo4 -4




officers should claim the arrears as a separate item in the pay bill of the Government servant
whose pay is drawn on the Establishment pay bills.and credit the same separately in the
Provident Fund Account of the individual Government servant along with his monthly
subscription. in the General Provident Fund schedule attached to the pay bill the amount of
arrears together with its number of installment of arrears to be credited to the General
Provident Fund account, should be shown distinctly in red ink. In the case of Government
Servant transferred from one Cffice/Department to another, their installment of arrears of
respective year, for crediting in the General Provident Fund account, should be drawn by the
office where he will be working on 1% day of May of the respective year. In case of the
Government Servant who is on deputation in the month of May, the amount of arrears of the
respective year(s) of such Government Servant should be deposited in the GPF account by
the Office at which the concerned Government Servant was working before proceeding on the
deputation.

15.6 In the absence of pre-check there is likelihood of the arrears being wrongly
calculated resutting in over-payment which might have to be recovered subsequenily. The
Drawing and Disbursing officers should make it clear to the Government servants under them,
white crediting the arrears in Provident Fund Account that the credits are being made subject
to adjustment of any amounts due from them subsequently in the light of discrepancies
noticed later. For this purpose every employee will be required to give an undertaking in the
proforma given in Annexure 1l in writing, while receiving first salary in the revised pay
structure or thereafter to the effect that any excess credit that may be found to have been
made as a result of fixation of pay will be refunded by him to Government, either by
adjustment against future payment or otherwise.

16. All Heads of Department and Heads of Department should display the copy of this
Circuiar on the Notice Board for information of the employees.

17. The copy of this Circular is available on the Web side of Government of Maharashtra i.e
www.maharashtra.gov.jn and its computer code number is 20080429124214001,

By order and in the name of the Governor of Maharashtra,

(A5
=

( Vidyadhar Kanade )
Principal Secretary (Finance)
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(yrrt aftmers, Faw feamr e QY - $R09/9.7. 8%/ BT, AaE, awd -3 T.es Ui R00t 3 7E0T)
(Accompaniment to the Government Circular, Finane Department No.RPS 1209/CR-69/SER-8 dated the 29 April 2009)

SEYT - TF
(gt 9feET 3)
Annexure - |
(See para. 3}

HETUE A0 QAT (FETie d9) faaw, 200¢ 3% Feqi @ ST 2008 O
37 Pafyedtardt agar

Proforma for fixation of pay under
Maharashtra Civil Services { Revised Pay ) Rules. 2009 as on 1st January 200

1. ITHGIT FHYRITY ATg

1. Name of the Government Servant

.
v
.
H

3. TR 1.3.3008 TRAT TATATI= SUaT=T UeTE g2ATR
2. Designation of the post in which pay is to be fixed as
on 1.1.20086

3. AT (FTOH/BTATTE)
3. Status (Substantive/Officiating)

. T o] saee’ fagere dawstoft

4. Pre-revised scale{s) of pay applicable to the post :

4, OgrerdtE Gt IUSEr aEeeRT oeraT faATE o.4.3008
gt FTAEE TR TIAAT AT WA T
e PresTee 3R, m, e 1.9.%00% gt gemy
TEEd Fndt Tavew, sowE TRt g
TR Ut WA Meseie ! daesteft

5, Pay Scale sanctioned after receiving the benefit of
TBP/ACP* scheme before 1.1.2006 cn the paost
having promotion opportunity, but not got actual
promotion before 1.1.2008

§. TEArEl WUt suAw AReear agTae fvar wet e
Femi 3.5.300% g1 oo TR AV SvQrEE
WA FFHET AT TR 6T, Fie's ggre]
I/ AT W AT e Sarsott

6. Pay Scale sanctioned after receiving the benefit of
TBP/ACP™ scheme before, 1.1.2006 on the post
having no promotion opportunity or isoiated post

lo. forTe 3.2, 3008 TSt FEEHT HgHE fageraft, —

7. Existing emoluments as on 1.1.2006. —
(1) o5 907 (FIW TAATTEAE, JHoATH)
{a) Basic pay {including Stagnation Increment, if any )

() FEETE g
{b) Dearness Pay
(@) TETTTE HeT
(c) Dearness Allowance
(%) v Frew Trmert [(an 7 ()]
(d) Total existing emaluments [(a) to ()]
¢ AF. ¢ = wAR Fyifrden Towe daesieien
AT A @A d7 ety 1% daq (Turet+
Mg st Famstefiardt ot At gafaTEh

H304 -4«



0.

10,

1.

11.

33

12.

13,

13.

3.

14

™.

15,

5.
16.
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Revised pay band and grade pay corresponding to
the pre-revised scale shown at Sr No. 4 above.

{In the case of HAG+ and above the appropriate
scale may be mentioned).

W, & = g gaifaeen e gaA st
ST TRt dF anfer gy dee

Revised pay band and grade pay correspending to
the pre-revised scale shown at Sr No. 5

TR 3175, o(3) Fell T[T FAATAT SRR FIETT T et
FerroTTE e A e/ deft wak il gt 4

Pay in the revised pay band/scale with reference to
7(a), above in which pay is o be fixed, as per
Statement attached at Annexure-If!,

7.ALR. (§.8.) Frae, qcoctt mfiw Fram v qEW
T 3.3, ¥ FHRIS oA w6 A g7 8

Grade pay to be applied in terms of Rule 4 of MCS
{(RP) Rules, 2009@] with reference to Sr. No. 4
above.

AR, (§.2.) Fm, 200c# wefter Fraw 1u(?) TW
A AR 9% qAq (A, ¢ s ¢ e g
FTATET FHTET Yo T4, AT TUL 300/-)

Grade pay applicalee in terms of Rule 14 (2) of
MCS (RP) Rules, 2009@]( 50% of difference

betwzen grade pay at Sr. No. 9 & 8 subject to
minimum Rs.1C0.)

aiie .5, | = ¥ewid ALE. (4) FEw, 3o0e#
efi P 1x(3) O o] srrmre aifafiae o 29
Additional Grade pay to be applied in terms of Rule

14 (3) of MCS (RF) Rules, 2008@] with reference to
Sr. No. 6 above,

whre  pHERTErT  guRE  daATer eI
arEfads g 9o [F.ATE, (F.4.) fram, w0tk
wmfter trEm w(1) @ oy oanf o] &N
FEETE, Fie wHwTd A9 snfr wre i
e SaaeT suffirar arg

Stepped up pay with reference to the revised pay of

"junior [Notes 5 & 7 of Rule 7(1) of MCS(RF)

Rules,2009@)] if applicable, name and pay of the
junior aiso to be Indicated distinctly. )

AT gy dwa fARmdETe 9ma waH
e e CREE AT SaATIET HHT T,
FTow URTEde qUTid 409 [AAE. (g8 Fam,
R00%# FEfiE FUH ()]

Revised pay with reference to the substantive pay
in cases where the pay fixed in the officiatiny post
is lower than the pay fixed in the substantive post,
if applicable [ Rule 7(2) of MCS{RP) Rules,2009@)]

aTaes o, YEeTE

Personal Pay, if any
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Y. g frfyerdfrtardt i faaeraft, —
17, Revised emoluments after fixation of pay. —
(%) guie a9 de/agasicl miw g7 (T
3.3. vo fiar 9y fiFaT 14 W R A WEE @)

{a) Pay in the Revised Pay Band/Pay scale {as per
Sr.No. 10 ar 14 or 15 above whichever is
applicable)

(q) 9% a9 (TUT .F. 13+13 Tear 7.9, 11+103,
o ST e )

{b) Grade Pay (Sr. No. 11 +12 or Sr. No.11 + 13,
whichever {s applicable.)

() fasty @a=, I s [AAna. (F.8.)0aE,
Toot# Tiie T « EEe aiEtvas (3(F)]

(c) Special Pay, if admissible [Sub Rule (1) (C} of
Rule 7 of MCS{RP) Rules,2009@]

(z) dofms dm, AW swEW [AALE. ([T
frowr, Yoot wiftE B (1) T E0- ® T §]

(d) Personal Pay, if admissible [see note 4 and 6
belaw rule T7{1} of MCS{RP) Rules, 2009@)] ]

1¢. QR damadra fae (A, (.8.) P, qees#
wefrer Brger ¢ anfer 3o] sufty daAadl FAR9 daw . —

18. Date of next increment [ Rute 9 & 10 of MCS(RP)
Rules,2009@)] and pay after grant of increment . —

T | g TR Havy ded
A ICRIED Pay after Increment
item | Date of e /st weer G A AT (7T )
No. increment . Grade Pay {(wherever
Pay in the Pay Band/Scale applichale)
i ii i . jv
§. [t A 00§
I. st July 2006
L. vl F)H LT He(aT) & (W) wie e di Tk | [T e iy (€) e gafferamee]
'Sr.Na. 17(a) + 3% of sum of Sr.No. 17{a) & (b)abcve] 1As shown in Sr.No. 17(b) ahove]

ET ¢ qﬁ w00
2.

1st July 2007

[Ze .2 Fehe ®W W, di + A ' i e e et

: v wre gwre £ 09 [As shown In §r.Na, 17(b) abave]
i [Column No. iii of Itom No. 1 + 3% of sum of
{ ! Column Ne. li_ + v of item No. 11
39, FAT IHTE FTE
19. Any other relevant Information
ferares grateT TRETe ugATR i mmrd
Date : ¢ Signature & Designation of Head of Office

# 7oA. (g4} B, 2ot - wETre At BT (GunRe T fra, t00t
@ MCS(RP) Rulws, 2000 - Maharashira Civil Servicas(Ruvised Pay) Aules, 2008
* TBPIALP - Time Bound Promotion/ Assured Carser Prograssion
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(st whewass, T e 9 30 - 9R0%/0.3, 5 o/ -5, #arer, Hurd -33 .2 TS 3000 ¥ EEw)
{Accempaniment to the Government Circular, Finana Department No.RPS 1209/CR-89/SER-9 dated the 29 April 2009}

;EUA - T
(9F7 9L §4.5)
Annexure -j|
(see parai5.6)

TR
UNDERTAKING

W T It A, A dantaied M 03 deafufiadened fremh HRFA HUTHS
e AfaET e e s @ wirst el wae svva Ao e SEita @
AT 2T g &t s U L

|, hereby undertake that any excess payment that may be found to have been made as a resuit
of incorrect fixation of pay or any excess payment detected in the light of discrepancies noticed

subsequently will be refunded by me to the Government either by adjustment against future payments

due to me or otherwise.

f=i% / Date gt /Signature

fammor / Plage T / Name

T5HTH / Designation :
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(Accompaniment to the Gevt. Circular, F.D. No.RPS-1209/CR-69/SER-G dated 29 April.2009)

Annexure-ill
Statement-1
Existing Pay Scale Rs. 2550-55-2660-60-3200
Revised Pay Structure; Pay Band -Rs.4440-7440, Grade Fay Rs.1300,1400 and Rs.1500.

Revised Pay Structure
Existing Basic Pay in Revised Basic Pay Revised Basic Pay Revised Basic Pay
Pay Pay Band in Grade Pay in Grade Pay in Grade Pay
Rs.1300 Rs.1400 Rs.1500
2550 4750 6050 6150 6250
2605 4850 6150 6250 6350
2660 4950 6250 6350 6450
2720 5060 6360 6460 6560
2780 5180 6480 6580 6680
2840 5290 6530 6690 §790
2900 5400 6700 6800 6900
2960 5510 6810 6910 7010
3026 5620 6920 7020 7120
3080 5730 7030 7130 7230
3140 5850 7150 7250 7350
3200 53960 7260 7360 7460
3260 6070 7370 7470 7570
3320 6180 7480 7580 7680
3380 6290 7590 7690 7790

Statement - 2
Existing Pay Scale Rs. 2610-60-29%0-65-3300-70-4000
Revised Pay Structure: Pay Band -Rs.4440-7440, Grade Pay Rs.1600,1700 and Rs.1800

Revised Pay Structure
Existing Basic|Pay in pay baRevised Basic Pay Revised Basic Pay Revised Basic Pay
Rs. Rs. in Grade Pay Rs.1600 |in Grade Pay Rs.1700 |in Grade Pay Rs.1800
2610 4860 6460 6560 B660
2670 4970 6570 6670 6770
2730 5080 6680 6780 6880
2790 5190 6790 6890 6990
2850 5310 6910 7010 7110
2910 5420 7020 7120 7220
2975 5540 7140 7240 7340
3040 5660 7260 7360 7460
3105 5780 7380 7480 7580
3170 5900 7500 7600 7700
3235 6020 7620 7720 7820
3300 6140 7740 7840 7940
3370 6270 7870 7970 8070
3440 6400 8000 8100 8200
3510 6530 8130 8230 8330
3580 6660 8260 8360 8460
3650 6790 8390 8490 8590
3720 6920 8520 8620 8720
3790 7050 8650 8750 8850
3860 7180 8780 8880 8980
3930 7310 8910 9010 9110
4000 7440 9040 9140 9240
4070 7580 9180 9280 9380
4140 7710 9310 9410 9510
4210 7840 9440 9540 9640
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Annexure-lli - contd.
Statement - 3

Existing Pay Scale Rs. 2650-65-3300-70-4000
Revised Pay Structure: Pay Band -Rs.4440-7440, Grade Pay Rs.1650 and 1750

Revised Pay Structure

Existing Pay in Revised basic Revised basic
Basic Pay Pay Band Pay in Grade Pay Rs.1650 |Pay in GradePay Rs.1750
2650 4830 6580 6680
2715 5050 6700 6800
2780 5180 6830 6930
2845 5300 6950 7050
2910 5420 7070 7170
2975 5540 7190 7290
3040 5660 7310 7410
3105 5780 7430 7530
3170 5900 7550 7650
3235 6020 7670 7770
3300 6140 7790 7890
3370 6270 7920 8020
3440 6400 8050 8150
3510 6530 8180 8280
3580 6660 8310 8410
3650 6790 8440 8540
3720 6920 8570 8670
3790 7050 8700 8800
3860 7180 8830 8930
3930 7310 8960 9060
4000 7440 9090 2180
4070 7580 9230 9330
4140 7710 9360 9460
4210 7840 9490 9590
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Annexure-lll - contd.

Statement - 4

Existing Pay Scale Rs. 2750-70-3800-75-4400
Revised Pay Structure- Rs.5200-20200, Grade Pay Rs.1800,1900,2000 and 2100

Revised Pay Structure

Existing [Pay in Revised Basic| Revised Basic | Revised Basic |Revised Basic
Basic Pay|Pay Band | Pay in Grade | Pay in Grade Pay in Grade Pay in Grade
Pay Rs.1800 Pay Rs.1900 Pay Rs.2000 Pay Rs.2100

2750 5220 7020 7120 7220 7320
2820 5250 7050 7150 7250 7350
2890 5380 7180 7280 7380 7480
2960 5510 7310 7410 7510 7610
3030 5640 7449 7540 7640 7740
3100 5770 7570 7670 7770 7870
3170 5900 7700 7800 7900 3000
3240 5030 7830 7930 8030 8130
3310 6160 7960 8060 8160 8260
3380 6290 8090 8190 8290 8390
3450 6420 8220 8320 8420 8520
3520 6550 8350 8450 8550 8650
3590 6680 8480 8580 8680 8780
3660 6810 8610 8710 8810 8910
3730 6940 8740 8840 8940 9040
3800 7070 8870 8970 9070 917G
3875 7210 9010 9110 9210 9310
3950 7350 9150 9250 9350 9450
4025 7490 9290 9390 9490 9590
4100 7630 9430 9530 9630 9730
4175 7770 9570 8670 9770 9870
4250 7910 9710 9810 9910 10010
4325 8050 9850 9950 10050 10150
4400 8190 9990 10090 10190 10290
4475 8330 10130 10230 10330 10430
4550 8470 10270 10370 10470 10570
4625 8610 10410 10510 10610 10710

M Fog -5
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Annexure-lll - contd.
Statement- 5
Existing Pay Scale Rs. 3050-75-3950-80-4580
Revisec Pay Structure: Pay Band -Rs.5200-20200, Grade Pay Rs.1900 and Rs.2000

Revised Pay Structure Revised Pay Structure
Existing [Pay in |Revised Basic [Revised Basic ExistingPay in {Revised Basic|Revised Basic
Basic Pay Pay in Grade | Pay in Grade | {Basic Pay Pay in Grade | Pay in Grade
Pay Band |Pay Rs.1900 Pay Rs.2000 Pay Band | Pay Rs.1900 Pay Rs.2000
3050 5680 7580 7680 3950 | 7350 9250 9350
3125 5820 7720 7820 4030 | 7500 9400 9500
3200 5980 7860 7960 4110 | 7650 9550 8650
3275 6100 8000 8100 4180 { 7800 9700 9800
3350 6240 8140 §240 4270 | 7950 9850 9950
3425 6380 8280 8380 4350 | 8100 10000 10100
3500 6510 8410 8510 4430 | 8240 10140 10240
3575 6650 8550 8650 4510 | 8390 10290 10390
3650 6790 8690 8790 4590 | 8540 10440 10540
3725 6930 8830 8930 4670 | 8690 10590 10690
3800 7070 8970 9070 4750 | 8840 10740 10840
3875 7210 9110 9210 4830 | 8990 10890 10990

Statement - 6
Existing Pay Scale Rs. 3200-85-4900
Revised Pay Structure: Pay Bang -Rs.5200-20200, Grade Pay Rs.2000 and Rs.2100

Revised Pay Structure Revised Pay Structure
Existing |Pay in [Revised Basic |Revised Basic ExistingPay in |Revised Basic|Revised Basic
Basic Pay Pay in Grade | Pay in Grade | |Basic Pay Pay in Grade | Pay in Grade
Pay Band |Pay Rs.2000 | Pay Rs.2100 Pay Band | Pay Rs.2000 | Pay Rs.2100
3200 5960 7960 8080 4220 | 7850 9850 9950
3285 65110 8120 8220 4305 | 8010 10010 10110
3370 6270 8270 8370 4380 | 8170 10170 10270
3455 6430 8430 8530 4475 | 8330 10330 10430
3540 6590 8590 8690 4560 | 8490 10480 10590
3625 6750 8750 8850 4645 | 8640 10640 10740
3710 6910 8910 9010 4730 | 8800 10800 10900
3795 7060 9060 9160 4815 | 8960 10960 11060
3880 7220 9220 9320 4900 | 9120 11120 11220
3965 7380 9380 9480 4985 | 9280 11280 11380
4050 7540 9540 9640 5070 | 9430 11440 11540
4135 7700 9700 9800 5155 | 9590 11590 11690




Existing Pay Scale Rs.4000-100-6000
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Annexure-lll - contd.

Statement -7

Revised Pay Structure: Pay Band -Rs.5200-20200, Grade Pay Rs.2400 and 2500

Revised Pay Structure Revised Pay Structure

Existing | Payin |Revised Basic |[Revised Basic ||Existing | Payin | Revised Basic | Revised Basic

Basic Pay| Pay | Payin Grade | Payin Grade Basic Pay Pay in Grade Pay in Grade

Band | Pay Rs.2400 | Pay Rs.2500 Pay Band Pay Rs.2400 Pay Rs.2500
4000 7440 9840 9940 5200 8680 12080 12180
4100 7630 10030 1013C 5300 89860 12260 12380
4200 7820 10220 10320 5400 10050 12450 12550
4300 8000 10400 10500 5500 10230 12630 12730
4400 8190 10590 10690 5600 10420 12820 12920
4500 8370 10770 10870 5700 10610 13010 13110
4600 8560 10960 11060 5800 10790 13190 13260
4700 8750 11150 11250 5900 10880 13380 13480
4800 8930 11330 11430 6000 11160 13560 13660
43900 9120 11520 11820 6100 11350 13750 13850
5000 8300 11700 11800 6200 11540 13940 14040
5100 8490 118930 11990 6300 11720 14120 14220

Statement -8

Exi-sting Pay Scale Rs. 4500-125-7000
Revised Pay Structure: Pay Band -Rs.5200-20200, Grade Pay Rs.2800 and Rs.2900

Revised Pay Structure Revised Pay Structure

Existing |Payin |Revised Basic [Revised Basic ||Existing | Payin | Revised Basic | Revised Basic

Basic Pay| Pay | Payin Grade | Payin Grade Basic Pay Pay in Grade Payin Grade

Band | PayRs.2800 | PayRs.2800 Pay Band Pay Rs.2800 Pay Rs.2900
4500 8370 11170 11270 6000 11160 13960 14060
4625 8610 11410 11510 6125 11400 14200 14300
4750 8840 11640 11740 6250 11630 14430 14530
4875 g070 11870 11870 6375 11860 14660 14760
5060 9300 12100 12200 6500 12090 14890 14980
5125 9540 12340 12440 6625 12330 15130 15230
5250 9770 12570 12670 6750 12560 15360 15460
5375 10000 12800 12900 6875 12790 15580 15690
5500 10230 13030 13130 7000 13020 15820 15920
5625 10470 13270 13370 7125 13260 16060 16160
5750 10700 13500 13600 7250 13480 16290 16390
5875 10930 13730 13830 7375 13720 16520 16620

H3osg-ba
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Statement - 9

Existing Pay Scale Rs. 5000-150-8000

Revised Pay Structure: Pa

y Band -Rs.9300 - 34800, Grace Pay Rs.4200,4300,4400 and Rs.4500

[ Revised Pay Structure
Existing Pay in Revised Basic Revised Basic Revised Basic Revised Basic
Basic Pay Pay Band Pay in Grade Pay in Grade Pay in Grade Pay in Grade
Pay Rs.4200 Pay Rs.4300 Fay Rs.4400 Pay Rs.4500
5000 2300 13500 13600 13700 13800
5150 9580 13780 13880 13980 14080
5300 9860 14060 14160 14260 14360
5450 10140 14340 14440 14540 14640
5600 10420 14620 14720 14820 14920 “
5750 10700 14900 15000 15100 15200 j
5900 10980 15180 15280 15380 15480 |
6050 11260 15460 15560 15660 15760
6200 11540 15740 15840 15940 16040
| 6350 11820 16020 16120 16220 16320
6500 12090 16290 16390 16490 16590
6650 12370 16570 16670 16770 16870
6800 12650 16850 16950 17050 17150
6950 12930 17130 17230 17330 17430 ]
7100 13210 17410 17510 17610 17710
| 7250 13490 17690 17790 17890 17990
7400 13770 17970 18070 18170 18270 ﬁ‘
| 7550 14050 18250 18350 18450 18550 .
7700 14330 18530 18630 18730 18830
7850 14610 18810 18910 19010 19110
8000 14880 19080 19180 19280 19380
8150 15160 19360 19460 18560 19660 ]
B300 15440 19640 19740 19840 19940
8450 15720 19920 20020 20120 20220 |
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Annexure-|l! - contd.
Statement - 10
Existing Pay Scale Rs. 5500-1 75-8000
Revised Pay Structure: Pay Band -Rs.9300-34800. Grade Pay Rs.4300, 4400,4500 & 4600

Revised Pay Structure
Existing FPay in Revised Basic [Revised Basic Revised BasiclRevised Basic
Basic Pay Pay Band | Pay in Grade Pay in Grade Pay in Grade Pay in Grade
Pay Rs.4300 | Pay Rs.4400 Pay Rs.4500 | Pay Rs.4600

[ 5500 10230 14530 14630 14730 14830
5675 10560 14860 14960 15060 15160 |
5850 10880 15180 15290 15390 154390
8025 11210 15510 15610 15710 15810
6200 11540 15840 15940 16040 16140
6375 11860 16160 16260 16360 168460
8550 12190 16480 16580 16690 16790
6725 12510 16810 16810 17010 17110
§900 12840 17140 17240 17340 17440
7075 13160 17460 17560 17660 17760
7250 13460 17790 17880 17990 18090
7425 13820 18120 18220 18320 18420
7600 14140 18440 18540 18640 18740
7775 14470 18770 18870 18970 19070
7950 14790 19090 19180 19290 19390
8125 15120 19420 19520 19620 19720
8300 15440 19740 19840 19940 20040
8475 158770 20070 20170 20270 20370
8650 16090 20390 20490 20590 20690
8825 16420 20720 20820 20920 21020
9000 16740 21040 21140 21240 2134¢
9175 17070 21370 21470 21570 218670
9350 17400 21700 21800 219090 22000
9525 17720 22020 22120 22220 22320




Annexure-Hi - contd.

Existing Pay Scale Rs. 6500-200-10500
Revised Pay Structure: Pay Band -Rs 8300 - 34800, Grade Pay Rs.4400, 4500,4600 & 4700
i |
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Statement - 11

Revised Pay Structure

Existing Pay in Revised Basic | Revised Basic Revised Basic Revised Basic

Basic Pay| Pay Band | Pay in Gade Pay in Grade Pay in Grade Pay in Grade

Pay Rs.4400 Pay Rs.4500 Pay Rs.4600 Pay Rs.4700
6500 12090 16490 16590 16680 16790
6700 12470 16870 16970 17070 17170
63900 12840 17240 17340 17440 17540
7100 13210 17610 17710 17810 17910
7300 13580 17980 18080 18180 18280
7500 13950 18350 18450 18550 18650
7700 14330 18730 18830 18930 19030
7900 14700 19100 19200 19300 19400
81C0 15070 19470 19570 19670 19770
8300 15440 19840 19940 20040 20140
8500 15810 20210 20310 20410 20510
8700 16190 20590 20690 20790 20890
8900 16560 20960 21060 21160 21260
9100 16930 21330 21430 21530 21630
9300 17300 21700 21800 21900 22000
9500 17670 22070 22170 22270 22370
9700 18050 22450 22550 22650 22750
9900 18420 22820 22920 23020 23120
10100 18790 23190 23290 23300 23490
10300 19160 23560 23660 23760 23860
10500 12530 23930 24030 24130 24230
10700 18810 24310 24410 24510 24610
10900 20280 24880 24780 24880 24380
11100 20650 23050 25150 25250 25350
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Annexure-Il] - contd.

Statement - 12

Existing Pay Scale Rs.7450-225-11500
Revised Pay Structure: Pay Band -Rs.9300-34800, Grade FPay Rs.4600,4800, 5000 & 5200

Revised Pay Structure

Existing Pay in | Revised Basic | Revised Basic| Revised Basic Revised Basic
Basic Pay Pay in Grade Pay in Grade Pay in Grade Pay in Grade
Pay Band Pay Rs.4600 Pay Rs.4800 Pay Rs.5000 Pay Rs.5200
7450 13860 18460 18660 18860 19060
7675 14280 18880 19080 . 19280 18480
7900 14700 19300 19500 19700 19900
8125 15120 19720 19920 20120 20320
8350 15540 20140 20340 20540 20740
8575 16370 20970 21170 21370 21570
8800 16790 21380 21590 21790 21990
9025 17210 21810 22010 22210 22410
9250 17630 22230 22430 22630 22830
9475 18050 22650 22850 23050 23250
9700 18470 23070 23270 23470 23670
9925 18880 23480 23680 23880 24080
10150 19300 23900 24100 24300 24500
10375 19720 24320 24520 24720 24920
10600 20140 24740 24940 25140 25340
10825 20560 25160 25360 25560 25760
11050 20980 25580 25780 25980 26180
11275 21390 25990 26190 26390 26590
11950 22230 26830 27030 27230 27430
12175 22650 27250 27450 27650 27850
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Annexure-ll - contd.
Statement - 13
Existing Pay Scale Rs.7500-250-12000
Revised Pay Structure: Pay Band -Rs.9300-34800, Grade Pay Rs.4800, 5000 & 5200

| Revised Pay Structure

Existing Pay in Revised Basic | Revised Basic Revised Basic

Basic Pay | Pay Band Pay in Grade Pay in Grade Pay in Grade

Pay Rs.4800 Pay Rs.5000 Pay Rs.5200
7500 13950 18750 18950 19150
7750 14420 19220 19420 19620
8000 14880 19680 19880 20080
8250 15350 20150 20350 20550
8500 15810 20610 20810 21010
8750 16280 21080 21280 21480
900¢ 16740 21540 21740 21940
9250 17210 22010 22210 22410
9500 17670 22470 22670 22870
9750 18140 22940 23140 23340
10000 18600 23400 23600 23800
10250 19070 23870 24070 24270
10500 19530 24330 24530 24730
10750 20000 24800 25000 25200
11000 20460 25260 25460 25660
11250 20930 25730 25930 26130
11500 21390 26180 26390 265890
11750 21860 26660 26860 27060
12000 22320 27120 27320 27520
12250 22790 27590 27790 27990
12500 23250 28050 28250 28450
12750 23720 28520 28720 28920
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Annexure-ll - contd.
Statement -14

Existing Pay Scale Rs.7450-225-11500
Revised Pay Structure: Pay Band Rs. 15600-39100 . Grade Pay Rs.5000

Revised Pay Structure

Existing Pay in Revised Basic
Basic Pay Pay in Grade
Pay Band Pay Rs.5000
7450 15600 20600
7675 15600 20600
7900 16070 21070
8125 16070 21070
8350 16560 21560
8575 16560 21560
8800 17060 22060
9025 17060 22060
9250 17580 22580
9475 17630 22630
9700 18050 23050
9925 18470 23470
10150 18880 23880
10375 19300 24300
10600 19720 24720
10825 20140 25140
11050 20560 25560
11275 20980 25980
11500 21390 26390
11725 21810 26810
11950 22230 27230
12175 22650 27650

HFos-68
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Annexure-lii - contd.
Statement - 15

Existing Pay Scale Rs 8000-275-135C0
Revised Pay Structure: Pay Band -Rs.9300-34800, Grade Pay Rs. 5400 & 5700

Revised Pay Structure

Existing Pay in Revised Basic Revised Basic

Basic Pay Pay Band Pay in Grade Pay in Grade

Pay Rs.5400 Pay Rs.5700
8000 14880 20280 20580
8275 15400 20800 21100
8550 15910 21310 21610
8825 16420 21820 22120
9100 16930 22330 22630
9375 17440 22840 23140
9650 17950 23350 23650
9925 18470 23870 24170
10200 18980 24380 24680
10475 19490 24890 25190
10750 20000 25400 25700
11025 20510 25810 26210
11300 21020 26420 26720
11575 21530 26930 27230
11850 22050 27450 27750
12125 22560 27960 28260
12400 23070 28470 28770
12675 23580 28980 29280
12950 24090 29490 ‘ 29790
13225 24600 30000 30300
13500 25110 30510 30810
13775 25630 31030 31330
14050 26140 31540 31840
14325 26650 32050 32350




HTog-8x
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Annexure-Hl - contd.
Statement - 16

Existing Pay Scale Rs.8000-275-13500
Revised Pay Structure: Pay Band -Rs,15600-39100, Grade Pay Rs.5000, 5400,5500,5700 & 5800

Revised Pay Structure

i
i

Existing Payin |Revised Basic|Revised Basic|Revised BasicRevised Basid Revised Basic

Basic Pay |Pay Band | Pay in Grade | Pay in Grade | Pay in Grade | Pay in Gradeg Payin Grade

Pay Rs.5000 | Pay Rs.5400 | Pay Rs.5500 | Pay Rs.5700} Pay Rs.5800
8000 15600 20600 21000 21100 21300 21400
8275 15600 20600 21000 21100 21300 21400
8550 15910 20910 21310 21410 21610 21710
8825 16420 21420 21820 21920 22120 22220
8100 16930 21930 22330 22430 22630 22730
9375 17440 22440 22840 22940 23140 23240
9650 17950 22950 23350 23450 23650 23750
9925 18470 23470 23870 23976 24170 24270
10200 | 18980 23980 24380 24480 24680 24780
10475 | 19490 24490 24890 24990 25190 25290
10750 | 20000 25000 25400 25500 25700 25800
11025 | 20510 25510 25910 26010 26210 26310
11300 | 21020 26020 26420 26520 26720 26820
11575 | 21530 26530 26930 27030 27230 27330
11850 | 22050 27050 27450 27550 27750 27350
12125 | 22560 27560 27960 28060 28260 28360
12400 | 23070 28070 28470 28570 28770 28870
12675 | 23580 28580 28980 29080 29280 29380
12950 | 24090 28080 29490 20590 29790 20890
13225 | 24600 28600 30030 303100 30300 30400
13500 | 25110¢ 301106 30510 30610 30810 30910
13775 | 25630 30630 31030 31130 31330 31430
14050 | 26140 31140 31540 31640 31840 31940
14325 | 26650 31650 32050 32150 32350 32450
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Annexure-lil - contd.
Statement - 17

Existing Pay Scale Rs.10000-325-15200 & 10650 - 325 - 15850
Revised Pay Structure: Pay Band -Rs.15600-391 00, Grade Pay Rs. 6600 & 6900

Revised Pay Structure
Existing Pay in Revised Basic pay in |Revised Basic pay in grade pay
Basic Pay Pay Band Grade pay Rs.6600 |Rs.6900
10000 18600 25200 25500
10325 19210 25810 26110
10650 19810 26410 26710
10975 20420 27020 27320
11300 21020 ' 27620 27920
11625 21630 28230 28530
11950 22230 28830 29130
12275 22840 29440 29740
12600 23440 30040 30340
12925 24050 30650 30950
13250 24650 31250 31550
13575 25250 31850 32150
13900 25860 32460 32760
14225 26460 33060 33360
14550 27070 33670 33970
14875 27670 34270 34570
15200 28280 34880 35180
15525 28880 35480 35780
15850 29490 36090 36390
16175 30090 36690 36990
16500 30690 37290 37590
16825 31300 37900 38200

Statement - 18
Existing Pay Scale Rs.12000 - 375 - 16500
Revised Pay Structure: Pay Band -Rs.15600-39100, Grade Pay Rs.7600 & 7900

Revised Pay Structure
Existing Pay in Revised Basic Revised Basic
Basic Pay Pay Band Pay in Grade ' Pay in Grade
Pay Rs.7600 Pay Rs.7900
12000 22320 29920 30220
12375 23020 30620 30920
12750 23720 31320 31620
13125 24420 32020 32320
13500 25110 32710 33010
13875 25810 33410 33710
14250 26510 34110 34410
14625 27210 34810 35110
15000 27900 35500 35800
15375 28600 36200 36500
15750 29300 36900 37200
16125 30000 37600 37900
16500 30680 38290 38500
16875 31390 38990 39290
17250 32090 39630 39990
17625 32790 40390 40680




Annexure-lll - contd.
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Statement - 19

Existing Pay Scale Rs.14300 - 400 - 18300

Revised Pay Structure: Pay Band -Rs.37400-67000, Grade Pay Rs.8700 & 8800

Revised Pay Structure

Existing Pay in Revised Basic Revised Basic
Basic Pay Pay Band Pay in Grade Pay in Grade
Pay Rs.8700 Pay Rs.8800
14300 37400 46100 46200
14700 37400 46100 46200
15100 38530 47230 47330
15500 38530 47230 47330
15900 39690 48390 48490
16300 39650 48390 48490
16700 40890 49590 49590
17100 40890 49590 49690
17500 42120 50820 50920
17900 42120 50820 50920
18300 43390 52090 52190
18700 43390 52090 52190
18100 44700 53400 53500
18500 44700 53400 53500

Statement - 20

Existing Pay Scale Rs.15100 - 400 - 18300

Revised Pay Structure: Pay Band -Rs.37400-67000, Grade Pay Rs.8§700 & 8800

Revised Pay Structure

Existing Pay in Revised Basic Revised Basic
Basic Pay Pay Band Pay in Grade Pay in Grade
Pay Rs.8700 Pay Rs.8800

15100 39690 48380 48490
15500 39690 48390 48490
15900 40880 49590 49690
16300 40890 49590 49690
16700 42120 50820 50920
17100 42120 50820 50920
17500 43390 52090 52190
17900 43390 52090 52190
18300 44700 53400 53500
18700 44700 53400 53500
19100 46050 54750 54850
19500 46050 54730 54850
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Annexure-lll - concld.
Statement - 21

Existing Pay Scale Rs.16400 - 450 - 20000 & 16400 - 20900
Revised Pay Structure: Pay Band -Rs.37400-67000, Grade Pay Rs.8900 & 9000

Revised Pay Structure
Existing Pay in Revised Basic Revised Basic
Basic Pay Pay Band Pay in Grade Pay in Grade
Pay Rs.8900 Pay Rs.9000

16400 39690 48590 48690
16850 40880 49790 49890
17300 40880 49790 498390
17750 42120 51020 51120
18200 42120 51020 51120
18650 4339¢ 52290 92380
19100 4339C 52290 52390
19550 44700 53600 53700
20000 44700 53600 53700
20450 48050 54950 55050
20900 46050 54950 55050
21350 47440 56340 56440
21800 47440 56340 56440
22250 48870 57770 57870

Statement - 22
Existing Pay Scale Rs.18400 - 500 - 22400
Revised Pay Structure: Pay Band -Rs,37400-67000, Grade Pay Rs.10000 & 11000

Revised Pay Structure

Existing Pay in Revised Basic Revised Basic

Basic Pay Pay Band Pay in Grade Pay in Grade

Pay Rs.10000 Pay Rs.11000
18400 44700 54700 55700
18900 48050 56050 57050
19400 46050 56050 57050
19900 47440 57440 58440
20400 47440 57440 58440
20900 48870 58870 59870
21400 48870 58870 59870
21900 50340 60340 61340
22400 51850 61850 62850
22900 53410 63410 64410
23400 55020 65020 66020
23800 56680 66680 67680

Statement - 23
Existing Pay Scale Rs.22400 - 525 - 24500
Revised Pay Structure: Pay Band -Rs.37400-67000, Grade Pay Rs.12000

Revised Pay Structure
Existing Pay in Revised Basic Pay in Grade
Basic Pay Pay Band Pay Rs.12000
22400 51850 63850
22925 53410 65410
23450 55020 67020
23975 56680 68680
24500 58380 70380
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Annexure - |
{Sce para. 3)

AET AT HE1 (A 34+) B, 200 st fmter 3 e t 3005 st
Fa+ Frietast aaar
Proforma for fixation of pay under
Maharashira Civil Services ( Revised Pay ) Rules, 2009 as on 1st January 2006

. MR STy : "EH
1. Name of the Government Servant :
2. fEATS 1.0.300% Vel TaAATY Ot e ware oo : T dmeems
2, Designation of the past in which pay is to be fixed as
cn 1.1.2006
3. AT (HTUH/ AT : BEA

3. Status (Substantive/Qfficiating)

8. USSR AEedl e drsy : 3o'0-lg4-3840-¢o-¢4%0
4. Pre-revised scale(s) of pay applicabie to the post

. U?:Bm*?n Tt TUEAL HATAT Q’E’THTTEHTEH $.9.3005 : IGECT
AT FToTE geTa :mmf ARG g FrAAE
& et st @iy, ot 1. oot TUT gEs
e il T, FBeds 9GtEdl  ardr
ISP YTt FTAATETHT (Hesterett Saqsaioft

5. Pay Scale sanctioned after receiving the benefit of
TBP/ACP* scheme before 1.1.2006 on the post
having promoticn opportunity, but not got actual
promotion before 1.1.2006

al

WWT?WJWWWWHW : s
[CA1F 49,7008 U1 Fiemg 2wt U'l“-i’-lT/iTl"@'ﬂWﬁ

WIRT TS T et e, wwww qoeet
m/mwmmwﬁwmw

6. Pay Scaie sanctioned after recewmg the benefit of
TBP/ACP* scheme befare 1.2006 on the post
having no promotion oppcrtumty or isolated post

's. T2 1.9, %008 Tt StaAST Frerar e, —

7. Existing emoluments as on 1.1.20086. —-
(37) o5 Fa (FET TTAETHE, FHUT) : EREE
{a} Basic pay (including Stagnation Increment, if any )
() 7ERTE 99 . 1053
{b) Dearness Pay
(%) WETTE W : 293
{c) Dearness Allowance :
(%) BT faerws fameredt [(30) @ (F)]
(d) Total existing emoiuments tia) to {c)]

Pab
&
2l

3
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11.
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. HE v T O SuifgeeT Taere aaesieien

AN quTRd a9 7 wfor 3T daw (vawH+ T
TG Aiaw Saasviiardt aia Taast gytard)
Revised pay band and grade pay corresponding to
the pre-revised scale shown at Sr No. 4 abave.

(in the case of HAG+ and above the appropriate
scale may be mentioned).

FEH. v T AN eifySer faare dew sivier
AT FUTRT Fa7 3 T 0T daw

Revised pay band and grade pay corresponding o
the pre-revised scale shown at SrNo. 5

GO 3.3 (3} T TG W ATIRIEE Freua $9 Tefier
Trore Ty i daq de / soft wed fafvaa et dae
Pay in the revised pay band/scale with reference to

7(a), above in which pay is to be fixed, as per
Statement attached at Annexure-lil.

ARATE. (4.9.) f1aA. t00e#t woftw fyrm w T
I A5, ¢ FARIA STAsiviE s sreed g da
Grade pay to be appiied in terms of Rule 4 of MCS

(RP) Rules, 20C9@] with reference to Sr. No. 4
above.

HALR. (.3.) F1a9, ro0os# mita Famm 1u(3) T
T AT AT AN (AH. ¢ AT ¢ Aefer o
AT IR 50 TFE, FI 07 Jan/-)

Grade pay applicalbe in terms of Rule 14 (2) of
MCS {RP} Rules, 2009@} 50% of difference

between grade pay at Sr. No. 9 & 8 subject lo
minimum Rs.100.)

T W, § W OTEAN WALA () e, qcoc#
TS T 44 (3) THIK 0] Ardcier sratiad i daq
Additional Grade pay to be applied in terms. of Rule

14 {3} of MCS (RP) Rules, 2009@)] with reference to
Sr. No. 6 above.

TR wEwTET qyTie daeren AT
TAlaets i da= [7.91.9. (€.9.) 7, seoh
il feeT w(3) wnde @94 anfr ) e
AR, SIS FHHUA Arg (i o i
Fate dagmn geifaman arg

Stepped up pay with reference ic the revised zay of

“junior [Notes 5 & 7 of Rule 7(1) of MCS{RA)

Rules,2009@] i applicable, name and pay of the
junior also to be Indicated distinctly.

1, TR el da Mbadsara a0 emw

graier dae Fafeadioren daerdar we s,
BTIH GuTEitd Ui 309 (AAnd. (5.9 fe,
Yoot Tefter Ty w(3)]

T a4 (§R1-3) ; 400-20200
fl@'éﬁﬂ T Can

5930

%00
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15. Revised pay with reference to the substantive pay
in cases where the pay fixed in the officiating post
is lawer than the pay fixed in the substantive post,
if applicable { Ruie 7(2) of MCS({RP} Rules,2C09@]

3%, dufRTE da=, e : frm
16. Personal Pay, if any :
V. g FiyEdtrTdt quntia foeeredt, —
17. Revised emaluments after fixation of pay, —
(3) quiE da9 5/daqaslt adi| daw (afa : §%30
WF. o fpar 1o FEan vy et & &) A @)
{a) Pay in the Revised Pay Band/Pay scale (as per

Sr.No. 1C or 14 or 15 above whichever is
applicable)

(&) g FaT (T auw, 1eeaz TEar anw. 13+, : %00
F W] e &) '

(b} Grade Pay {Sr. No, 11 +12 or Sr. No.11 + 13,
whichever is appiicable.)

() fasty a7, @ sraegw [(wATE. (.3, : i
roat# FIT FrH & aTele Tefvam (9)(F))

(c) Special Pay, if admissible [Sub Ruie (1) (C) of
Rufe 7 of MCS(RP) Rules,2009@)]

(%) dufaMs Fa9, AAT SEE [H.ALY. (4.} : i
T, 3oosh Tefier s w(9) meie dia- v @ €]

(d) Personal Pay, if admissible [see note 4 and 6
below rule 7(1} of MCS(RP) Rules, 2009@)] ]

s¢. QRte damarrEn faAis [AALE. (F.2.) Paw, ootk
AT T ¢ afor vo| anfor devardt Aawe am= . —
18. Date of next increment [ Ruie 9 & 10 of MCS(RP)
Rules,2009@)] and pay after grant of increment . —

FHIE|  Rdis Pay after Increment
| ltem Date of A <2/ Fastel mee dqT TE da7 (AT IFHEATH)
Ne. | Increment Pay in the Pay Band/Scale Grade Pay (wherever
applicbale)
1 11 111 v
1. 1 I Ro0f §%30+30 = oo %00

L. ilst July 2006

' (I (I3, 16(31) T (]) Trer S A9 e [Tie 37,0 (W) Wl Zai T
[Sr.No. 17(a)} + 3% of sum of Sr.No. 17(a) & (blabove] [As shown In St.No. 17(b) above]

? {00k $300+¢O = WYCo fgo0

1st July 2007

[T .1 FE'H TR F. {ii + 7 w0 Wi ww o il | [T 3. e (1) i gaifusamrATT)
T Iv W I T Tk [As shown in Sr.Na. 17{b) above]

[Catumn No. iii of item No, 1 + 3% of sum of
Caolumn No. i + iv of item No. 1}

19. Any other relevant Infarmation

ESIC FITTT THEATT USATH TR Tangrdt

Date : Signature & Designation of Head of Office

# o (FA) T, veot - WETS AUTE FET (TR T fraE, 1oot
@ MCS(RP) Rules, 2009 - Maharashtra Civil Services{Revised Pay) Rules, 2044
¥ TBPIACP - Time Bound Promation! Assured Caresr Progression

(6.c.0.) H304~7 (7000-4-09)
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Annexure - |

{See para. 3}
gy A |1 (FurRa 397) e, 200¢ srwdt faqie © ARart 1008 Wit

a4 Ffiadtardl aaan
Proforma for_fixation of pay under

Maharashtra Civil Services { Revised Pay ) Rules, 2009 as on 1st January 2006

1. WHEE FHYG 9 : ya®

1. Name of the Gevernment Servant

3. TeA1F 1.1.3008 TSt gaATAREA SeaTET VT TEeE : T arhenTd;
2. Designation of the post in which pay is to be fixed as
on 1.1.2006
3. FF (HTHH/ AR : HTH
3. Status (Substantive/Officiating)

oo

TaTH of 44\ HH a‘lwr\ faﬂﬂ T a\'riﬂ?&ur R E!'1GD-:QGO-'{O‘*,OO

Pre-revised scale(s) of pay applicable to the post

b

W, OgTFed | ERE L2 ArTeledT e TAT TETTE 3 ? -<OOE : £000-Ip"%-33% 00
THt TG TG A i gt RIEER]
BV THesteta are, qanfy, 91 13008 Tl et
TR Il AwSE,  FeE '-IE:PH’T ATFAT
HTTHT YITT At sttt THeTetett Aq=stoft
5. Pay Scale sanctioned after receiving the benefit of
TBP/ACP™ scheme before 1.1.2006 on the post
having promotion opportunity, but not get actual
promotion before 1.1.2006

Tﬁn?s 233008 T W m—-m/mmh-cr
W TRANT AT TReareT e, widas TSy
TISAT/ AT Tt T (Resae T damsot

6. Pay Scale sanctioned after receiving the benefit of
TBP/ACP* scheme before 1.1.2006 on the post
having no promotion oppartunity or isclated post

. f5ATE 19,3005 T FAAA] Toaw Te=l. —
7. Existing emoluments as on 1.1.2006. —
(31) T qa (F3F daTareias, dEeTy) : ¢4oo

(a) Basic pay {including Stagnation Increment, if any )

(=) HET Ef( aeTH : ¥340
(b) Dearriess Pay :
() AETTE T : LAY
(c) Dearness Allowance : '
() THOT T Tawreredt [(31) & (%)) : T=83C
{d) Total existing emaluments [(a) to {c)] : _
¢ AP ¥ W FEN guifawiear ToaRm gaasie T AT (U3 ¢3ou-3dcoo

IS T ; WRoo




MHIFag-7a

10.

11

11.

iR,

12

13.

13.
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14.
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WA T 979 dF wor g7 999 (Taret T
STdZAT ATeF T oAt T aaEi gyterdt)

. Revised pay band and grade pay corresponding to

the pre-revised scale shown at Sr No. 4 above.
{In the case of HAG+ and abcve the appropriate
scale may be mentioned}.

IR YA da= 4 A 0 dae

Revised pay band and grade pay corresponding to
the pre-revised scale shown at SrNo. 5

. T . (W) Rell TG T SARIHIER ST A1 I

FeraoTaeT=a T i e S5/ St et Ftvea Zont dad

Pay in the revised pay band/scale with reference to
7{a), above in which pay is to be fixed, as per
Statement aftached at Annexure-ill.

7ALE, (A7) fAam, zooc#t W@ THs w AW
THA WF. ¢ FHGH TaTA0H @] HAdete 45 ddd
Grade pay to be applied in terms of Rule 4 of MCS

(RP) Rules, 2009@)] with reference to Sr. No. 4
above.

FALR. (9.3.) 999, reet# FUW MER 1%(2) 48R
TN AT UF gdad (AF. ¢ WIW ¢ FAW de
FHATHT BIRETEN <o TFF, FFATT F02 too/-)

Grade pay applicalbe in terms of Ruie 14 (2) of
MCS (RP) Rules, 2009@} 50% of difference

between grade pay at Sr. No. 9 & 8 subject to
minimum Rs.100.)

THT W/ % T HINE AL (LA Fraa, sooH
TRiA T 23(3) TN 0] 3TAw AT IS d94
Additional Grade pay to be appilied in terms of Rule

14 (3) of MCS {RP) Rutes, 2009@] with reference to
Sr. No. 6 above.

FTw  FHOTETET GO FaeTen aeEma
TETada gaid 309 [(7ALE. (.3.) s, zeec#
mite P () el @uow s o] F@h
L. e )
el tld"Hi“&l ErUEREIG LS

Stepped up pay with reference to the revised pay of
junior [Notes 5 & 7 of Rule 7(1) of MCS(RP)
Rules,2009@) if applicable, name and pay of the
junior aiso to be Indicated distinctly.

u, WITTUYE UgTaild ddq [HigadiaaTda 999 waR

nETaite ga= tafvadrdarear dmmran $H1 e,
HTEH g e FaE [wAnH. (A FEm,
yooe# TftE O ©(3)]

da = (tﬁﬁﬁﬁ): 4go0-35%00

U= TG © oo
I4L30
Hroo

“Hoo-YYoo = Jooo F 3 = Yoo
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15. Revised pay with reference to the substantive pay
in cases where the pay fixed in the officiating post
is lower than the- pay fixed in the substantive post,
if applicable [ Rule 7{2) of MCS(RP) Rules,2009@)]

6. dufee do, sy : frim

16. Personal Pay, if any

. e fefdadtaadt e feraereft, —

7. Revised emoluments after fixation of pay. —

(37) qutlm 4w de/dqmedt miw dq (Ffter : Pacte
HP. ro R 1w BT 9% gaTo) R} AN I )

{(a} Pay in the Revised Pay Band/Pay scale {as per
St.Ne. 10 or 14 or 15 above whichever is
applicable}

(T} 9% 977 (it o, 1333 FBaT a1m. v3493, : " 9¥o0+400 = Yeoo
o AR arde ?)

(b) Grade Pay (Sr. No. 11 +12 or Sr. No.11 + 13,
whichever is applicable

(%) Faeiv dem, srqaw sreeare [wara, (qd)rmm, e
oot# AT faw » Enefter grefry (2)(m)]

(c) Special Pay, if admissible {Sub Rule (1) (C)of
Rule 7 of MCS(RP) Rules, 2009

(%) Fafrrr dmm, srpe s g (g : faim
M, 2000# mirr fige (1) WA Eha- g 7 5]

{d} Personal Pay, if admissible [see note 4 and &
below rule 7(1) of MCS(RP) Rules, 2009@] ]

Y. e daTartaT i [wara. (q.4.) frgm, 20058
mﬁaﬁwc*anﬁno]anﬁmr T daT | —
18. Date of next increment { Rule 9 & 10 of MCS(RP)
Rules,2009@] and pay after grant of increment . —

Pay after Increment ’

A /2ot mfrer e 53 3 (@] ) |

i Grade Pay (wherever
Pay in the Pay Band/Scale applichale)

ty
#%oo

(3138361 303, v0(30) & (1) wiear desbeny A zas] [T swm v (23wt gefmmgenot ’
Sr.No. 17{a) + 3% of sum of Sr.No. 17(a) & {b)above [As shown in 5r.No. 17(b) above]
E¥Yo+EYe = g0t ' %500

Increment

T4Clo+E 3o = In¥Bo

[78= wwm.ve (0) T Fatfemmaa] ‘
[As shawn in Sr.No. 17(b) abovej ’

|

(a7 &.2 mefter = . i1 + AT .3 AT W OE i
T iv e dester A THE]
{Column No. iif of item No. 1 + 3% of sum of
Column Ne. jii + iv of item No. {

<. AT IANTITE iRt

19. Any other relevant Information

femries FTAtTa WS TEAT anfr wmerd
Date : Signature & Designation of Head of Office

a/

# AL, (5.3, Brrw, zoot - AT T (i Tr) P, voog

@ MCSIAP) Ruley, 2008 - Maharashtra Civit Sarvicas(Ravised Pay) Rutes, 2003
* TBrIACP - Time Bound Promotioal Assured Caraer Prograasion
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Jal. 3 - uckadien Hefl 3uer RN Uea? i vwid) uaw . 1.9.3008 gt wrems @i
/ Aaidefa snxafva ordt 2ot enH Broden dstaraidt daafizad.
SE9d - U6
(ugr wfade 3

Annexure - |
(See para. 3)

HErrs Aur a1 (garhid 399) fram, 300t a8 fiiE A 2008 At
a7 iyt aar

Proforma for fixation of pay under
Maharashtra Civil Services { Revised Pay } Rules, 2009 as on 1st January 2006

% TS HFHITUTS AT : Haw
1. Name of the Government Servant :

2. TEF 1.0 3008 Ut daafliadt swaaraT W@ awa : firear Tegam sfusr
2. Designation of the post in which pay is to be fixed as

on 1.1.2006
3. T (F/EAT) : e

3. Slatus (Substantive/Officiating)

8. URTH @R AT aE daasoit : %100-300-J0400
4. Pre-revised scale(s) of pay applicable to the post

. URTHH Wt SUAS $deledT TETaY tEATE 1.9, 2008 : Ecea
aHt FTerEE T A AT W Frear
S Tl s, i, i 4.0.2008 gl gae
TgtEdl Nl WU, HeRE  UStEdT o
et wedt SeETe et daasT
5. Pay Scale sanctioned after receiving the benefit of
TBP/ACP™ scheme before 1.1.2006 on the post
having prometion opportunity, but not got actual
pramotion before 11,2006

TEtAdtE Wt I ARAT IRTET REET UET TeTEy : t3Y406-234-22" 00
T 1.4.32008 TH oidas UEEdl @/ amsaad

AT/ AT STt TR Testateh Sasvi

6. Pay Scaile sanctioned after receiving the benefit of

TBP/ACP* scheme before 1.1.2006 on the post

having no promation opportunity or isolated post

i

o. AT 2.9.300% T aredAsh T Rreorel), —

7. Existing emoluments as on 1.1.2006. —

(31) A& 40F (FIT ITTTEIRE, ) : AL
{a) Basic pay (including Stagnation Increment, if any )

() TETME ST : ®oi 3
(b) Dearness Pay :

(%) AETE W= : IuEo
(c) Dearness Aliowance :

(8) g famam fraeedt ((a0) @ (99)) : WL
(d) Total existing emoluments [{a) to (c)] :

¢ #Em. =T wA gaffamtenr Rrree Sasteien T dg (PHF-3) @ g300-38coo0

g 949 ; BHoo




10.

59,

11,

12.

13.

1¥.

14.
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< I QUTRA G FF AT G2 AaeT (v 7

LT Aes AaTsiriraTat gty dasyot Fraet)

Revised pay band and grade pay correspending to
the pre-revised scale shawn at Sr No. 4 above.

{In the case of HAG+ and above the appropriate
scale may be mentioned).

- BTN W wAR geifadmr frrwe dww st

Revised pay band and grade pay corresponding to
the pre-revised scale shown at Sr No. 5

- ST 33, () o A T SR ST S e

FrreoTaTRR et S s / S B st g

Pay in the revised pay band/scale with reference to
7(a), above in which pay is to be fixed, as per
Statement attached at Annexure-I11.

TALE. (ZA.) W, soowd mim fmm g TR
Grade pay te be applied in terms of Rule 4 of MCS

{RP) Rules, 2009@] with reference to Sr. No. 4
above,

. HALH. (4.) T, zooe# mefta Sygw 12(3) TAR

T WASE 09T da9 (WF. ¢ WY ¢ e g
AT BT 50 20, BpaTT w03 200/-)

Grade pay applicalbe in terms of Rule 14 (2) of
MCS (RP) Rules, 2009@[{ 50% of difference

between grade pay at Sr. No. 9 & 8 subject to
minimum Rs.100.)

- TS WF. | W THIE AALK, (LA) B, q000k

FI T8 9%(3) O AT 3FTe st i S
Additional Grade pay tc be applied in terms of Rule

14 (3) of MCS (RP) Rules, 2009@] with reference to
Sr. No. 6 above,

B wiETen g daaren TR
Aelactet Horfa da [(A.A18. (F.4.) frrm, 2coc#
wﬁaﬁwu(a)@a‘}a‘&wwaﬁu]m
oW, st g am oanfr @ Fafvaa
Fe AT geffarary ard

Stepped up pay with reference to the revised pay of
junior [Notes 5 & 7 of Rule 7(1) of MCS(RP}

Rules,2009@] if applicable, name and pay of the
Junior also to be Indicated distinctly.

w WA UmiEltel die Pivadeaed das g

T da Fafsa?ﬁ-«rﬁmr AR w3y,
FEH YT gaifia daq [7.An4. (7.4.) faow,
2e0%# Hellel e 19(3)|

14330

“%oo

Yoo



55

15. Revised pay with reference to the substantive pay
in cases where the pay fixed in the officiating post
is lower than the pay fixed in the substantive post,
if applicable [ Ruie 7(2) of MCS{RP) Rules,2009@]

1%, SATFTw 994, FEETE : Frie
16. Personal Pay, if any .

Y- da Ml adiFaTEt g famewt. —
17. Revised emoluments after fixation of pay. —

() quTa daa dz/daaset miw 3as (T8 14%%0

5. 3o fHaT ¢ THAT 3 WV I @] A @)
(a) Pay in the Revised Pay Band/Pay scale (as per
Sr.Ne. 10 or 14 or 15 above whichever is
appiicable)
() TF a7 (TERT 3.6, 13+33 TaT W&, 12+13, : g¥out+goo = Yoo
A @] 3 )

{b) Grade Pay (Sr. No. 11 +12 or Sr. No.11 + 13,
whichever is applicable.)

(=) Ta9iw daq, 3@ wweara [(FALd. (7.3, : ferder
eacH AU FA 0 W veaad (30(F)]
{¢) Special Pay, if admissible [Sub Rule (1) {C) of
. Rule 7 of MCS(RP) Rules,2009@]
(Z) TARAF @aF, dHFE SR (TALE. (A3 : ot
T, seae# weller FHow (1) wlie fia- w7 8|

(d) Personal Pay, if admissible [see note 4 and 6
below rule 7(1) of MCS(RP) Rules, 2009@] ]

ve. QRIS AaAIE T oA (7T () TR, oot
wefter P & At 3o ATioy aeaTEt Aaey ded . —
18. Date of next increment [ Rule 9 & 10 of MCS(RP)
Rules,2009@] and pay after grant of increment . —

CgTa ; GREEIC i FAEIEE AT G
FHIH Tt Pay after Incre‘ment‘ _
‘ltem | Date of drem ATt A da U3 T (T FHeA™) :
| No. Increment Pay in the Pay Band/Scale Gradz;p?ié\;grever
i ii 1 : iv
1. 8 & 00y 14%30+500 = 30 Weoo

I 1. {1st July 2006

i gl a3,y () 7 () Than daoany i owd) . L TOF ST (7 T giffaemaT]
(Sr.No. 17(a) + 3% of sum of Sr.Ne. *7(a) & [bjabove],  As shown in Sr.No. 17(b) above]

!

(R R
RN et 00t 34lpo+E30 = 353%0 : BCoo
| 2. AstJuly 2007 . :

i ‘ TR . TR RN EL i1 4 T .y S R . L L FOT a1 (9) m qyfenean) |
i . € iv ThET ST 1 T ' [As shown in Sr.No. 17(b) acove] |
i [Column No._ i of item Na, 1+ 3% of sum of i
1 ___Column Na. iii + iv of item No. 1] : ;

19, AT WAANTH HEAT

‘ 19. Any other relevant Infgrmation
fais FETAT THETE TG AT @i
Date : ’ Signature & Designation of Head of Cffice

#wALE, (A Fr, weoe - ARy ATUR Far (et R e, aeet
@ MCS(RP) Rulea, 2009 - Maharashira Civil Services{Revised Pay) Rules, 2009
* TBRJACP - Time Buund Prometion! Assured Career Nrogressicn






